all this noise, graifying that bridges are being built. The absurdity of srelling
the same wobds  diflepently just because of tribal dillerence has almost  been
removed.  One education . department has instructed i examuners o reltain {rom
penalising a candidate just tbecause he has, in his composition, cmployed a word
from another Jdialect

The free borrowng vi words 15 wking place in:large induswdal centres in the
recth of harsh protests by the linguistic “purisie.” Ahosas are fmporting mam
Zulu words, and vice verse. Tswana and Pode speakers use Southert S Ll
and expressions to ap iRCreasing exrent.

All this is as it should be. This mixtire s a posd thingr and we should alt
encourage it. A cwnference should be summooed  wnd a standard procens ol
unification  agreed tpon. Nguni words should  be Neely Sothoised and  Soilo
woids freely Neuniised. There is nothing revolutionary  in this. 1o hais oot
going on for a century in the Eastern part of the Onuge lree Dowe

Trinsvaal Ndebele spoken at and around DPotgieterstust is a combination ol
Nguni and Sotho which is spoken fluently by the Ndebeles of thar region.

In my suggestions, I am- nor vhaware thar there may vet ke apother way out
of this linguistic tangle. Unity among non-Eurcpeans which is so essential in
this country renders my proposed sgoluwion merely pariial. English -is our non-
European Esperanto. The guestion is: “Should English be among, us in South.
Africa whar Swahili is in East Africa?”

This should be Iefr for future discussion. Owur job just now should.be the
throwing of our Banw languages inte one pot, and the puning of fire under- the
pot- For,a start, however, two sevarate pots might be necessary.

"THE ROAD TO SLAVERY

ONG before the Nationalist Party came to power they made it clear in their

programmatic declarations that the system of collective barpriniap - would
have to be substituted by a system of State supervision and “State responsibility."”

This p_ial:rure of a benevolent “State” settling the workers’ troubles for them
was drawn in order to persuade the workers to drop their independent vigilance

in defence of their own rights, to give up the idea of free cl T
' ! ' as al
wagkeén the Trade Unions. § organisation, to

Sihce coming to power the Mars have gone a lon s + .
) - ¢ way in implementing their
labour programme. Skilfully playing on -the colout prejudices of the white
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workers chey first succeeded in dividing the Trade Union Movement.,  This was
loveed by starimgg o remove honen and iy conscions tade union leaders,
Simulancoushy,thes Inducia) Legislaion  Commission launched « full scale WE‘II.
cocall rhional precept: ol workine dass unity and b nee Trde Undoniam
cind o wenes of devastanng recommendations laid the foundations for the re

poval ol the present svstem ol collective bargaitang and for 1ts substitution by 2
“ANanonagl Labour Board.” |

The  Nats also succeeded in roping in the support  of collaboretionist  trade
o Mleadars oror their schemes, It nust have vomie eno o shocl even 1o many
cockwand white workers thar their leaders agreed to sccept such recornmendstions

memste al and sme sonnol peer the funde of their trade unicna

Fhe Nutive abour (Sentlerent o Iasputes) Bill s one turther step in this
ampaten of devnying the wrade uneens ot their strergmh and infMuence. It 15, Of
arse, an the o4 plce desuped w defear the incr=ssine 1andency of African
rker, too enmne i 1}'.:-1..' ARTS, a1t cargies with it o number of threate

l'“l"p' 1 !I|1:' II!I.‘L!.HI.I L"-f 1]\:' Elil't'-['}"“iﬂi 'E[‘Ildl' unu,u;,i:.f,-.. imr :1]_‘1'{: to 'ghg hard'w(\n
nd.tipns of worl and crandard of wapes of many oruanised workers, who hitherto
anaged o alhiese improvements by means of collecuve bargaining

The Native Labour Bijll.

The Bill proposes o set up elaborate machinery “for the settlement of dis-
ates.” A st of bureauycrats are ro deal in Jong succession with disoutes affect-
w workers, I 1 Jeoks very impressive. There is a native labour officer. whoe

Pe e charman ot ge Revional Cemmittee consisting of three Africans. Of

cur e, the three Afneans are to be zppointed  bv she: Minter — there 15 of

‘Mag e rer eserigts o one this Board by the AAdricas worker3 themse? és,  not

sven thoees who wre directly caffected By a possible disrute. Where no regions!
T ee opeTetes, wh tIneesector may exsrcice its furictions.

The Rewional tommijtee i« to deal with- the dispute in the first place and
f thev fail to settle it 1f is 1 be reiérred to a Central Native Labour Board,
which in rurn may réder ir to the Minister of Labour with sundry recommenda-
“ons whoe notarn mav ask the Wage Board to intervene. Finally, the Minister
qnav make an “eorder” ' (note the term.. so revealing of the dictator outlool)
A hich then has the force of law.

Nowhere in this impdsing array of boards, committees and bureaucrats is there
anv vrovision whatsacver | for the' voice of the affected workers to be heard
There is no form of representations, . either oral or in writing and_.the Wage
Soard, which in terms of the present Wage Act is compelled to give all interested
Marties an opportunity to make renresentations to it, will now only be obliged ro
“consult st rerrons o bodies as in its opinion ought to be consulted.”

" Olwiously, such machinery ¢an newasr cffgetively settle labour disputes. All
t will do is to immose arbitrary decisipns on unwilling workers.

The Bill is designédl to remove all African workers from the effects of other
mndustrial legislation.  TFhev are to be completelv  excluded from the Industrial
Conciliation Act. including African women who, the Courts have held , were
covered hitherto by that Act. The Bill also gives the- Minister power to override
-1 his orders the provisions of the Factoties Act,

Generally, orders made hv the Minister in terms of this Pl have far-reaching
clfects. The Minisee may - make such crders applicable to emplovees other than
Africans, even emmloyees” who are-mlready covered by agreements ““*‘-’E"—"'“"fd ,hf
Julv registered trade unions and emplovers’ organisations. In fact., ALL collective
Largainihg .agreements  will have to be submitted {or approval to the Central
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Native Labour Board and if the Board docs not approve of them the Mini >r may
be asked by it to issue an "Order” emploving the wishes of the Board ad over-
riding the conclusions of the negotiating parties |

Savage Sanctions.

Strikes are prohibited under threat ol the most sawage Sanctions. [hus the
penalty  for a worker striking for o possible increase i wages of 2/6 per week
will be open on convictdon o a penaliy ol £500, imsrisonment of three years, or
both such ['l:_‘r]:‘lll':r‘ il LI i niment. Ao the L]Iilllj.{"llhl'l'll‘ﬂ ol this :'ﬂ!'l."'l.llt'lllh

¢ have made quite sure that there will Fe a convicion m cach case,  for the
law have made quite v . |
anus is on the accused worker o prove that he has ot waken part in a strike.
All the mrosecurien has o do is fo allege that he has taken part in a strike.

Marcover the definition of a strike s wide ecnough o cover any stoppage ol
work, including svmpathy strikes or protest actions against political repression.

What Should Be Done.

The entire trade union movement should unanimously oppose this Bill,

for
it is a threat to all workers, gnd 1o thejr established rights.

Experience has shown, however,  itha dhe methods  of opposition hitherto

adopted agaimst the ant-labour legislavon ot the Government has had livde cifear,
because ij has wsually taken the form of memoranda, written letters or depurtations,
which have been listcned ro politely. bur have just as politely been ignored.

...New methods of protest and opposition must be devised by the trade unions..
The most important thing of all 15 to bring the danger of this legislation ~to the
attention of the workers, mot only at isolated branch meetings, bur at  the

factories where the workers are assembled in numbers and  where -they can
initiate their owti methods of pretest,

Resolutions signed by hundreds of workers at factory. meetings should be sent
to the Minister demanding the withdrawal of the Bill and ipsisting on the restora-
rion of the workers’ righr of association and of free collective hﬁfﬂﬂ.iﬂiﬂ}.{. GI‘L]LT"P:
of workers should lobby their members of Parliament. Letters of protest should
be written to the Press. Every device should be utilised to expose the anti-
labour character of this Bill and to rouse every worker awminst ir. Mass public
opposition can vet win the freedom of collective bargaining for all workers.

Book Review.

PETER ABRAHAMS DISAPPOINTS

R. ABRAHAMS is a Coloured

VISLL,

. writer who _lefr Sﬂlll‘l“.l .r“ifri;n ‘The book  staris somewhat melo-

Enqu d‘fEEFE o and  has hived in dramaticallv; one pets the impression

dscgié?d i]gce:qitﬂsunn}gl ‘L::Fr vear he that Mr. Abrahams regarded his trip
Vi out trica apain as an adventure from ] '

: : . = : : wh ¢ might

and this book is an account of R Bk .

v ot return alive. This will no doubt
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