
PUBLICATION GUIDELINES 

South African Labour Bulletin Publication Guidelines 

The South African Labour Bulletin is a journal 
which supports the democratic labour 

movement in South Africa. It is a forum for 
analysing, debating and recording the aims and 
activities of this movement. To this end, it requires 
contributors to the Bulletin to conform to the 
following publication guidelines: 

1. Constructive criticism of unions or federations 
is welcome. However, articles with unwarranted 
attacks or of a sectarian nature which have a 
divisive effect on the labour movement will not 
be published. 
2. Contributions to the Bulletin must not exceed 
the following lengths: 

Qanalytical articles 
and debates 

Qreviews, documents, 
reports 

O briefs 
O letters 

10 000 words 

5 000 words 
500 words 
500 words 

3. Articles should be submitted in a final and 
correct form and in duplicate. Some articles may 
be refereed where necessary; all articles may be 
edited by the Bulletin. In the event of the editors 
deciding that other than minor editing changes 
are required, the article will be referred back to 

the author. 
4. Briefs cover topical events and developments 
of concern to the democratic labour movement. 
They would usually appear under Labour Action. 
5. Reviews, reports and documents 
are intended: 

Oto make important statements and information 
from the labour movement more widely 
available; 

Ofor reviewing new literature or other material of 
relevance to labour; 

Oto make more in-depth reports and research 
available to readers. 
6. Contributions should be written in clear, 
understandable language. 
7. Contributions to the Bulletin must be typed 
and, where applicable, include proper footnoting 
and references. 
8. Except in the case of public documents, all 
material submitted will be treated in confidence. 
9. The editors reserve the right to recommend to 
the author of any material that it be placed under 
another category to that under which it was 
submitted. 

For moro details, ploaso contact the editor. 
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is. We will make every effort to return such disks to their owners. 

University of Cape Town 
as Labour Law Unit 

Publications for sale: 
O'Regan (ed): Imssa Arbitration Digest [loose-leaf, 233 pp] 

Concise summaries of the leading arbitration awards conducted under the auspices of the 
Independent Mediations Service of South Africa. An indispensable handbook for all users 
of the labour arbitration process in South Africa. 
[R102.90, including GST, packaging and postage] 

Sephton, Cooper & Thompson: A Guide to Pension and Provident 
Funds - Legal and Policy Considerations [softcover, 104 pp] 
A primer on retirement funds in South Africa with a discussion of legal and policy issues. 
[R25, including GST, packaging and postage] 

Forthcoming publication (available July 1991): 
The Principal Labour Statutes of Southern Africa 

Crossed cheque/money order (no cash, please) payable to the University of Cape Town to: 
Administrator, Labour Law Unit, University of Cape Town, Private Bag, 7700 Rondebosch 

June 1991 iv 


