
LABOUR ACTION 

COSATU self-critical 
on MayDay 

Soweto, 1986: Thousands of 
workers and youth throng the 
Orlando Stadium. It was May 
Day, a day not recognised by the 
apartheid regime, but seized by 
workers, students and com
munities, who stayed away in 
their hundreds of thousands. It 
was the height of the period of 
mass uprising against apartheid. 
The mood was militant, deter
mined. Union delegations mar
ched around the stadium, and the 
stands were filled with chanting 
workers. Outside were parked 
scores of caspirs and buses filled 
with armed police, in a menacing 
display of force. Later tcargas 
cannistcrs were tossed into the 
stadium. The mood became tense, 
but the people were disciplined. 
Later, several buses were tear-
gassed. The day was a massive 
victory for organised action, 
which the government was forced 
to acknowledge by later recognis
ing May Day. 

Soweto, 1991: Again it is May 
Day, again hundreds of police sur
round the entrance - but no-one 
pays them much attention. The 
singing is spirited, but the crowd 
is much smaller, relaxed. Now 
May Day is a public holiday. 
There are very few organised 
union delegations. Later, after the 
rally, terrible violence erupts in 
Soweto as Inkatha vigilantes at
tack communities. The police - so 
brave at the peaceful rally - do 
little to prevent them. The 
violence spreads over the Reef in 
the next days, leaving dozens 
dead. 

So much has changed, so little 

has changed. May Day is a public 
holiday. Political struggle has 
entered the remote arena of nego
tiations. Still people are killed, 
still the security forces are 
enemies of the people. Organisa
tions have not yet learnt how to 
mobilise in the new conditions... 

A COSATU report on the 1991 
May Day rallies, joindy organised 
by COSATU, the ANC and the 
SACP, reveals concern that there 
was not a sufficient COSATU 
identity at many of the rallies. 
Shortcomings in the prior mobili
sation, and the organisation and 
'style* of the rallies arc analysed. 
These and other factors are 
significant in the "disappointing" 
attendance figures. 

Disappointing 
attendance 
Estimates sent in on attendance at 
33 rallies in 9 regions (see box) 
show that a total of just over 260 
000 people turned up. Attendance 
was very uneven. Wits, the largest 
COSATU region in the country in 
terms of union members, attracted 
about 4 000 workers, while one of 
the smaller COSATU regions, the 

Attendance estimates 
at May Day rallies 
(excluding 2 rallies from 
S.Natal and 4 in E.Cape) 
Region Attendance No.Rallies 
N.Natal 1000 1 
Wits 4000 1 
N.Tvl 8000 5 
W.Tvl 10000 1 
Highveld 17 000 2 
W.Cape 28 000 5 
OFS/ 
N.Cape 30000 5 
S.Natal 36 000 3 
E.Cape 128 000 10 
TOTAL 261000 33 
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Empty stands at the joint COSATU/ANC/SACP rally -
why? 
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Eastern Cape, had a total of 
about 128 000 people attend
ing ten different May Day 
rallies. A similar contrast is 
evident between Northern 
Transvaal and the OFS, 
where the same number of 
rallies drew very different 
numbers of people. 

According to the report, 
however, the overall attend
ance was not good. It argues 

tralised rallies, in regions 
such as the Eastern Cape, 
Northern Transvaal and the 
OFS, were better attended. 

Style and content 
A feeling coming in from 
many regions was that the 
approach to May Day rallies 
was not creative or dynamic 
enough. 

In particular, workers got 

Eastern Cape, had a total of 
about 128 000 people attend
ing ten different May Day 
rallies. A similar contrast is 
evident between Northern 
Transvaal and the OFS, 
where the same number of 
rallies drew very different 
numbers of people. 

According to the report, 
however, the overall attend
ance was not good. It argues 

tralised rallies, in regions 
such as the Eastern Cape, 
Northern Transvaal and the 
OFS, were better attended. 

Style and content 
A feeling coming in from 
many regions was that the 
approach to May Day rallies 
was not creative or dynamic 
enough. 

In particular, workers got 
that the threat of violence 
was a factor in people sta
ying away in Wits and 
Northern Natal, but that it is 
necessary to "look beyond 
this for the explanations of 
poor attendance in what 
should be COSATU stron
gholds." 

Centralised 
rallies 
The COSATU document 
questions whether it is appro
priate to have centralised 
rallies for as important an 
event as May Day. These fail 
to draw massive crowds 
because workers have to 
travel long distances. Deccn-

bored with long speeches and 
too many speeches. The 
failure to use appropriate lan
guage - and local languages -
was also noted. 

Where there was dynamic 
culture, sport and a festival 
atmosphere, the rallies were 
far more successful, and the 
political component more 
effective, as in the Eastern 
Cape and the Highveld. 
COSATU's conclusion is 
that there is a need for a 
change in style. 

The issues that received 
the greatest attention in 
speeches across the country 
were the question of violence 
and self-defence, the April 

30 and May 9 deadlines, and 
the demands for a constituent 
assembly and interim govern
ment. In rural areas, there 
was a strong response to 
criticisms of bantustan 
administrations. 

Reports from the rural 
areas also indicate that there 
is a great thirst for organisa
tion there. People respond 
well when rallies are 
organised and when leaders 
address them "showing that 
they are not only concerned 
with the urban areas." 

COSATU's main themes 
for May Day 1991 - retrench
ments, extension of the LRA, 
workers' rights in a future 
South Africa and socialism -
"appear to have been over
shadowed to a certain extent 
by the other issues" observes 
the COSATU report. 

It adds that it is imperative 
for the federation to " find 
dynamic and creative ways 
of projecting COSATU's 
campaigns, and linking them 
to the national political 
issues of the day." 

Organisation 
Organisation at the rallies 
"ranged from very good and 
professional to very poor" 
says the COSATU report. In 
the latter are included criti
cisms of speakers - including 
even COSATU speakers -
arriving late, or not at all, 
without informing the or
ganisers. Another area of 
concern was the failure of 
COSATU campaign bulletins 
and posters to arrive on time, 
or at all. • 
(Labour Bulletin 
correspondent) 
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Federation of 
Independent Trade 
Unions (FITU) 

I n September 1991, a new 
trade union body, the Feder
ation of Independent Trade 
Unions (FITU), is to be laun
ched. 

It will enter the arena of 
organised labour with the 
other union federations, the 
Congress of South African 
Trade Unions (COSATU), 
the National Council of 
Trade Unions (NACTU), the 
South African Confederation 
of Labour (SACOL), the 
Federation of Salaried Staff 
Associations of South Africa 
(FEDS AL), and the Con
federation of Metal and 
Building Unions (CMBU). 

Interviewed for the 
Labour Bulletin, the future 
general secretary of FITU, 
Freddie Swartz, said that the 
reason why they have estab
lished a new federation is 
because of political and other 
differences with the present 
federations. 

He pointed to COSATU 
being part of the tripartite 
alliance with the Afican 
National Congress and the 
Communist Party, and 
NACTU being aligned to the 
Pan Africanist Congress; 
while SACOL links with 
rightwing movements are 
well-documented. He added 
that FEDSAL (representing 
white collar workers, who 
are mainly white) and 
CMBU (representing craft 
workers) tend to be conserva
tive. 

Asked how he would 

Freddie Swartz, currently 
of the Transvaal Leather 
Workers 

Photo: Abdul Shariff/Afrapix 

describe the policies and 
objectives of the new 
federation, he replied that 
FITUisa-political. It 
believes in unions being 
trade unions first and 
foremost. They represent 
workers* economic interests 
and therefore FITU's 
concerns are for increased 
investment and job creation. 

FITU's future general 
secretary said that his feder
ation finds COSATU'S 
pro-sanctions stand a contra
diction to these aims. FITU's 
membership, he said, is 
interested in job security, 
economic growth, political 
stability, and access to educa
tional, housing and other 
facilities. 

FITU members 
General secretary Swartz 
estimated that FITU has over 
50 unions with a membership 
ofabout200 000.Ofthis 
number, 10% would be 
white, and the rest would be 
split, more or less equally, 
between African workers on 
the one hand and Coloured 

and Indian workers. The uni
fying factor would be that 
these workers would be 
either highly skilled or in 
supervisory positions. 

It seems, however, that 
not all of FITU's members 
will be skilled or supervi
sory. The 'United Front' 
unions that attended the first 
meeting, in November 1990, 
towards the formation of 
FITU represent very differ
ent workers. 

These included the 
Orange Vaal General 
Workers Union (largely farm 
and unskilled workers), the 
Black Allied Trade Union 
(railway workers), the Brick-
makers Union, and the Black 
Allied Workers Union. The 
Federation of Commercial 
Retail and Allied Workers 
(FEDCR AW) also attended 
but later walked out of the 
federation talks. 

Philip Masia, who is asso
ciated with the 'united front' 
unions, was asked to com
ment on the fact that his 
group of unions is obviously 
different to the more skilled 
unions going into FITU. He 
replied that COSATU and 
NACTU have neglected the 
sectors that his group of 
unions are involved in. The 
unions in these areas did not 
feel at home in cither of the 
biggest union federations. 

A second problem, he 
said, is that the clear political 
identification of those feder
ations made it difficult 
to recruit and maintain mem
bers. For example, as the 
violence has escalated, 
unions have lost sections of 
their Zulu-speaking members 
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because they have been ident
ified with the ANC. 

A further problem is that, 
although COSATU and 
NACTU talk about non-
racism or anti-racism, they 
have not made significant 
inroads into the ranks of non-
African workers, whereas 
FITU unions cover those 
groups. 

From the statements of 
both these interviewees, it 
seems that the majority of 
workers they represent are 
relatively secure, better paid 
as compared to other 
workers, and politically cau
tious. At the same time, a 
large proportion of FITU's 
potential membership arc 
drawn from the ethnic mi
norities. 

Politics and policies 
It was precisely the labour or
ganisations going into FITU 
that, in the past, had had a 
cosy relationship with the 
state and capital, although 
this has declined in recent 
years. Freddie Swartz is cur
rently general-secretary of 
the Transvaal Leather and Al
lied Trades Workers' Union, 
formerly affiliated to 
TUCSA. Both Freddie 
Swartz and Philip Masia now 
state that, in the negotiations 
between COSATU, NACTU, 
SACCOLA, and the Minster 
of Manpower on the Labour 
Relations Act, other voices 
of labour must be heard. 

Similarly, in regard to 
negotiations about a future 
constitution for South Africa, 
they fear that only one part 
of organised labour will have 
an input, whereas unaffil

iated unions, who represent a 
substantial sector of workers, 
have up to now been on the 
outside. 

FITU styles itself a-politi-
cal, but feels it has a 
distinctive set of policies. 
This is also evident in 
FITU's views on the social 
contract. They say that 
labour and capital need to 
work out arrangements be
tween themselves on a range 
of industrial relations issues. 
Capital must be made to see 
its corporate social responsi
bility. The state should 
merely provide the infrastruc
ture. There may, however, 
be times when tripartite meet
ings take place, between 
labour, capital and state, to 
discuss the overall frame
work for economic 
development. 

Finally, FITU feels that 
any relationship between un
affiliated unions and other 
bodies can only be effective 
if they are part of FITU. Sep
arately these unions are too 
weak and dispersed to deal 
with the state, capital, and 
the other union federations. 
Furthermore, to gain access 
to greater funding, and at
tract other unions, they need 
a united structure with a 
coherent policy and political 
position. However, they plan 
to have a loose structure. 
They say that they will not 
decide policy for their affil
iates, but operate on the basis 
of consensus. 

There is much political 
flux at the moment and a 
centre or right- of-centre 
trade union body will attract 
a variety of internal political 

and even foreign supporters. 
They even hope to attract 
some unions away from the 
other union federations. 

The layer that FITU repre
sents is that of the skilled 
workers, and their politics to 
a large extent reflect this 
base. In terms of numbers 
they may not represent a sub
stantial section of workers. 
Their significance lies rather 
in the skills they have and 
where they fit into the pro
duction process. This could 
be their strength. • 
(Monty Narsoo) 

Maternity leave: is 
it outdated? 

The majority of women 
workers are of child-bearing 
age. So employers do not 
invest resources in training 
them and most remain in the 
lower grades doing unskilled 
work. Without a maternity 
agreement, women leave 
work to have babies with no 
guarantee that their job will 
be kept for them. Very often 
after childbirth, if women are 
lucky enough to be taken 
back to work in the same 
company, it is in a different 
job, as a new employee, at a 
lower rate of pay. When hard 
times come and employees 
are retrenched, and the prin
ciple of LIFO (Last In First 
Out) is used, many women 
have the shortest service as a 
result of their broken service, 
and so they get retrenched 
first. 

For women in industry, 
the root of the discrimination 
they experience is their child-
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Maternity leave is for the mother to recover from childbirth 
Photo: Gillde Vlieg/Afrapix 

bearing function, and the fact 
that employers, much to their 
regret, cannot control this di
rectly. As employers always 
tell women: "It's your choice 
- either you have babies or 
you have a secure job!" Men 
do not get punished in this 
way for deciding to have 
children - but women do. A 
maternity agreement is there
fore an affirmative action 
programme essential to re
moving some of this 
discrimination. 

The ideal maternity agree
ment is one which ensures 
that mothers who go on 
maternity leave forfeit 
nothing as a result of this. It 
contains the following essen
tial components: 
o Job security and con

tinuous service; 
^Provision for full income 

and continuation of 
pension, medical or any 
other funds; 

^Health and safety provi
sions. 
Maternity leave must not 

be confused with parental 
leave. Parental leave is leave 

which could be granted to 
fathers, mothers or adoptive 
parents, and is mainly for the 
purposes of child care. In 
fact, the more this kind of 
leave is taken by fathers, the 
more we start to break down 
the traditional and rather 
oppressive idea that child 
care is women's work. 

However, because unions 
are fighting now for parental 
leave for fathers, mothers 
and adoptive parents, we 
sometimes forget about the 
separate need for maternity 
leave (ie for the health and re
covery of the biological 
mother prior to and after 
birth). Or do we trade off 
maternity leave for parental 
leave? 

With the first strides 
having been taken in the 
negotiation of maternity 
leave and parental leave, we 
already have the beginnings 
of some backlash. We hear 
smug assertions that parental 
leave is more progressive 
than maternity leave because 
it seeks to equalise the roles 
of men and women regarding 

the responsibility for child 
care. This attitude creates the 
convenient side effect of 
glossing over the discrimina
tion against women in the 
labour force as a result of 
their child-bearing function. 

We should avoid this at all 
costs, if we do not want to 
end up reinforcing the gender 
oppression structured into 
the patriarchal capitalist occu
pational division of labour. 
We must always negotiate 
for both maternity leave and 
parental leave in our parental 
rights agreements. • 
(Pat Horn - Chemical 
Workers Industrial Onion) 

NUM's1991 
National Congress 

More than 600 delegates, 
representing over 260 000 
paid up members, attended 
the four day Seventh Na
tional Congress of the Na
tional Union of Mineworkers 
(NUM) in Johannesburg, at 
the end of April. 

The delegates came with 
mandates from their respec
tive regions. Their 
resolutions covered national 
political issues such as the de
mand for a constituent 
assembly, and international 
issues such as the mainten
ance of the sanctions 
campaign. The weight of the 
debate, however, fell on 
questions of internal union 
organisation, work place 
problems and on national 
economic questions. 

The major concern of the 
mineworkers are the restruc
turing of the mining industry. 
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wages demands for the 1991 
negotiations and, most imme
diately, the thorn in mine-
workers' lives: retrench
ments. 

The opening address by 
NUM president, James Mot-
latsi, set the tone for the 
congress. He declared that 
"We intend to restructure the 
mines, to recreate them in a 
new mold which represents 
what we think is best for so
ciety, based on our 
experiences." 

Motlatsi stressed that re
structuring of the mining 
industry and the national 
economy must be based on 
peace and justice, non-racial
ism, workers' control and job 
security. He pointed out that 
South African society pro
vides peace and justice only 
for the rich and the whites 
and, he argued, "We arc 
asking only for that which or
dinary working people all 
over the world arc asking - a 
society in which we arc 
treated as equals, in which 
we share the wealth of the 
country with everybody 
else." 

Highlighting the necessity 
for workers' control, Mot
latsi said, "We cannot escape 
from oppression, poverty, in
security and racism unless 
we are in control of our own 
lives. We do not want hand
outs from party chiefs or 
managing directors. We do 
not want others to take deci
sions for us. We need to be 
part of the decision-making 
process at every level." 

The succeeding debates 
on the biennicl report section 
by section, and on the 

resolutions from the respec
tive regions, were very lively 
but never acrimonious. 
Almost all the regions partici
pated equally in the debates. 

The national 
economy 
On the post-apartheid na
tional economy, the NUM 
congress called on "the new 
democratic government, in 
consultation with the trade 
unions, to draw up a national 
development plan that will 
ensure new investment to 
provide jobs and meet the 
basic needs of the people." 

James Motlatsi • 
re-elected president of 
NUM 

Photo: P aufder Heyde/Afrapix 

Delegates argued that an 
investment code needs to be 
developed that will compel 
companies in key sectors of 
the economy to pay a living 
wage to their workers, and 
that "those companies which 
exploit wasting assets, such 
as the mines, must be 
compelled to provide their 
workers with adequate 
housing, training and 
opportunities for promotion." 

The delegates felt that 

there should not be sweeping 
unplanned nationalisations, 
noting "the chaotic effects of 
landslide nationalisations in 
Africa and elsewhere, and 
the economic and social 
disasters created by nationali
sation without democracy in 
Eastern Europe." However, 
the congress stated its belief 
in collective ownership as an 
essential component of build
ing democratic socialism. 

Capitalism and 
socialism 
Debating the resolution on 
socialism, delegates were 
unanimous in their criticisms 
of capitalism in South 
Africa. Its failures were 
stated as "rampant unemploy
ment, the lack of economic 
growth, the failure to educate 
people, lack of affordable 
housing and the failure to 
provide accessible health 
care." Earlier, the delegates 
had criticised the mining 
houses in particular for 
"dragging the mining indus
try down the drain because 
of their mismanagement, 
short- sighlcdness and nar
row focus on their profits." 

Rcdcdicating themselves 
to "building socialism and to 
achieve full political and 
economic emancipation for 
the working class," the mine-
workers affirmed their view 
that "socialism cannot be 
separated from mass-based 
democracy and structures of 
people's power". The resolu
tion argues that socialism 
failed in Eastern Europe 
"because it became a 
bureaucratic dictatorship of 
the Party". 
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Socialism and 
democracy 
The delegates confirmed 
their support for a multi
party political system 
"because socialism must be 
able to win the support of the 
majority, or dictatorship is 
inevitable." They called upon 
the NUM to convene a na
tional workshop to "develop 
an approach that meets the 
needs of a democratic South 
African socialism", since 
"the socialism we are build
ing must be based on the 
conditions here, not imported 
from anywhere". 

The resolution concluded 
by calling for the basis for 
democratic socialism in 
South Africa to be laid by : 
D engaging in mass educa

tion on socialism 
• ensuring that the 

Workers* Charter is incor
porated into the constitu
tion of a democratic 
South Africa 

D deepening democrauc or
ganisation in the mines. 
factories, communities. 
villages and schools 

D entrenching the practice of 
direct mandate and the ac
countability of leadership 

Two hats' leaders 
The resolution on the union 
responsibilities of NUM na
tional and regional officials. 
while holding other political 
positions, caused the liveliest 
debate at the congress. The 
discussion was on a resolu
tion which focussed on 
whether such union officials 

should have to choose be
tween their multiple roles. 
The weight of opinion was 
that they should not have to 
so choose, but that union af
fairs should take precedence 
over other commitments. 
Above all, union officials rep
resenting the unions in the 
tripartite alliance or other 
meetings should put the 
union's views over those of 
other organisations that they 
might participate in. 

1991 wage demands 
The wage demands for 1991 
in the gold mining industry 
were framed to take into ac
count the difficult situation 
facing the gold mines, but. 
at the same time, aimed to 
adjust unfair differences in 
wages paid by different min
ing houses. The union's 
existing wage policy for 
other sections of the mining 
industry - seeking to set a 
minimum wage of R750 for 
underground workers and 
similar wage rates for similar 
jobs - was endorsed. 

Retrenchments and 
the future of the 
mining Industry 
The resolution passed by the 
congress on retrenchments * 
notes that the current crisis 
on the mines "is essentially a 
crisis of profit loss by the 
mining industry". The 
NUM's position on the crisis 
in the mining sector is that a 
major restructuring and 
(re)training programmes are 
demanded. 

Noting that the situation 
demands concerted national 
action, the congress decided 
to "intensify the call for a 
summit to be attended by all 
the mining unions, mine 
owners and the government 
to discuss the crisis facing 
the industry.** • 
(Zolile Mtshelwane) 

NUM elections 
and Mandela 

• 

It was an historic occasion. 
For the first time NUM's 
honourary president. Nelson 
Mandela, was able to address 
the union's congress. The 
ANC leader was serving life 
imprisonment in apartheid's 
jails when he was elected 
honourary president in 1987. 

But Mandela's speech to 
the NUM congress in May this 
year was not uncontroversial. 
After his main address he re
turned to the podium and 
offered some advice to the 
delegates. He said that it had 
come to his attention that the 
position of one of the office
bearers was going to be 
contested in the leadership 
elections. Pointing out lhat the 
ANC and the democratic 
movement are under great 
pressure and need experienced 
leadership, he suggested those 
nominating the opposing can
didate should withdraw the 
nomination. Not to do so 
could be divisive. 

Sources say that workers 
were "shocked" at what they 
saw as an "intervention". 

* * 
See report on retrenchments elsewhere in this issue 

See report, p45, on the NUM Summit with the Chamber of Mines 

June 1991 14 



LABOUR ACTION 
They say that after Mandela 
had left, and just before the 
elections were to start, dele
gates from one region rose to 
say they "appreciated the 
words of Cde Mandela, but 
with reference to his interven
tion we want to know how he 
got his information, when 
workers themselves did not 
yet know who was going to 
be nominated." 

The sources say a second 
region then stated: "We want 
to make the point that 
workers make their own 
decisions and elect their own 
leaders. There is no justifica
tion for any group to make 
an intervention. What 
happened must never happen 
again," they said to sustained 
applause. 

The sources believe the re
sponse from worker leaders 
was healthy: it shows they 
will fiercely protect their 
union's independence, even 
from as respected a leader as 
Mandela. 

However, NUM president 
James Modatsi denies that 
workers were upset with Man
dela's speech. "It is true that 
Mandela spoke on those 
issues, but that is perfectly in 
order. As honourary president 
of our union he is not an ordi
nary guest He must be briefed 
on the internal dynamics, he 
must take these into account in 
his speech, and he must com
ment on them." 

Mandela's speech does 
however raise broader 
questions about the culture of 
elections. It is true that in diffi
cult times unity is important 
But times can always be seen 
as difficult, and unity is 

always important This can 
easily become an argument 
for never contesting 
elections. Elections are not 
inherently divisive - they pro
vide an opportunity for 
testing the views of member
ship and for renewing and. 
revitalising the leadership and 
the organisation. We need 
vigorous debate, the clash of 
policies and views in open elec
tions, not 'arranged 
successions' which stifle 
politics! • 
(Karl von Holdt) 

Workers 
behind bars 

Political prisoners have 
been under the spotlight re
cently, as the state and the 
liberation movement battle 
over their fate. Trade union 
members are among those 
who have been arrested, tried 
and imprisoned under Apart
heid. Workers whose actions 

in the workplace have lead to 
their imprisonment are 
among those who are waiting 
to be considered by indem
nity committees. 

Many of these imprisoned 
workers claim that they are 
political prisoners, and that 
they, along with their fellow 
prisoners from political 
organisations, must be re
leased before there can be 
any acceptance of the state's 
willingness to engage in 
substantive negotiations over 
the future of our society. 

Lucky Nomganga is one 
such worker. He was ar
rested in 1987 after a battle 
between mineworkers and 
mine security at the Western 
Holdings Gold Mine (see La
bour Bulletin Vol 13 No 3). 
Nomganga was convicted 
under the "common purpose" 
doctrine although he himself 
had been shot in the conflict 
on the mine, and had not 
been involved in the events 
that lead to the death of two 

Haggle workers on strike in 1988 - now their comrades 
are on hunger strike in prison 

Photo: Morice/Labour Bulletin 

15 SALBVol15No8 



LABOUR ACTION 
mine security guards. 

The court found that 
because Nomganga was a 
leader of the NUM shaft ste
ward's committee, he was 
responsible for the actions of 
other workers. LitUe account 
was taken by the court of the 
effect of dismissals and the 
violent compound system on 
the workers, or of the 
violence of the mine security 
and management. 

Nomganga, like many 
worker prisoners, considers 
himself to be a political 
prisoner eligible for release 
under the Pretoria Minute. 
Although Nomganga's name 
has been submitted to the in
demnity committee, he has 
received no news of his 
release. Earlier this year his 
sentence was commuted from 
the death penalty to a twenty 
year sentence, as a result of a 
petition which had been sub
mitted lo the State President 
before the indemnity commit
tees began their work. He was 
transferred from Death Row in 
Pretoria to Grootvlci prison 
outside Bloemfontcin. 

This move by the govern
ment seems to imply that 
many political prisoners are 
simply being handled 
through normal criminal 
procedures, and that their 
status as political prisoners is 
not being seriously con
sidered by the stale. 

This impression has been 
strengthened by recent gov
ernment statements dial no 
political prisoners are left in 
South African prisons. This 
has caused enormous bitter
ness among political 
prisoners like Nomganga. 
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In a recent letter from his 
Bloemfontein cell Lucky said 
that the "State President has in
sulted us political prisoners by 
implying dial we are rapists or 
common murderers. He has 
no rcspcci for us. We are not 
as bad as some Inkaiha, CCB. 
and security forces who are 
still killing our people. Why 
can't De Klerk listen to the 
Pretoria Minute which he even 
signed?" 

Some worker prisoners are 
also upset at being classified 
separately from members of 
the African National Con
gress, in ihc Pretoria Minute. 
"I am still strong in my spirit 
and there is no turning back at 
all," says Nomganga. "But I 
hope that the ANC has not for
gotten about us workers and 
others in these dark prison 
cells. We arc here because of 
the struggle, and die struggle 
must also ensure dial we arc 
released." 

The plight of political 
prisoners in general and trade 
union members in particular 
was highlighted by the recent 
hunger strike by political 
prisoners in South African 
jails. The hunger strike 
started in May 1, the day 
after the expiry of die dead
line for the release of 
prisoners set by the Pretoria 
Minute. The hunger strike 
lasted for up to 38 days, and 
was suspended after a call 
from Nelson Mandela. 

Prisoners involved in the 
hunger strike included die 
"NUMSA 6" who refused 
food for 38 days and were 
hospitalised with MK mem
bers Jabu Masina, Ting-Ting 
Masango and Neo Potsane, 
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in the Johannesburg hospital. 
Five of the "NUMSA 6" are 
ex-Haggie-Rand workers 
who are awaiting trial. They 
were arrested seven mondis 
after a conflict between man
agement and workers at 
Haggie Rand's Johannesburg 
factory. They were held 
without bail for 8 months. 
They only received their trial 
dates and indictments in 
January this year after a 19 
day hunger strike, in which 
they demanded to be charged 
or released. 

The six, Richard Ngobeni, 
Malvert Ngubane, Samuel 
Molepo, Jeffrey Mtshali, 
Malan Khumalo and 
Mdumcsi Bhengu made die 
following statements from 
their hospital beds: 

"We are political irialists, 
we should have been re
leased before die deadline of 
April 30. So, Dc Klerk, Coct-
see, Vlok, release us now so 
that we can also take pan in 
creating die new South 
Africa. We have been in ihe 
apartheid jail for thirteen 
months. We are the political 
workers. Release all poliucal 
prisoners and political await
ing irialists now." 

The hunger strike ended 
without the release of many 
political prisoners. Soudi 
Africans arc accusing die 
government of going back on 
their word, and of holding 
prisoners as tactical hostages. 
And while this continues, 
members of irade unions and 
die African National Con
gress remain in die 
overcrowded, grey cells of 
die apartheid prisons, ft 
(Lael Bethlehem) 


