
LIVING 
WAGE 
THE National Aulomobile 
and Allied Workers Union 
has declared a truce over 
wages with the three miyor 
motor manufacturers in the 
Eastern Cape - Ford, Gen
eral Motors a nd Volks
wagen. 

This follows this year's 
lengthy wrangle over inter
im wage increases where the 
motor employers had been 
reluctant to even meet the 
rising cost of living. 

However, the message 
from NAAWlTs motor 
workers is clear; 

'We may have agreed to 
accept an increase to cover 
the cost of living this year, 
but we have not given up 
our fight for a living wage/ 

DEMAND 

NAAA U\ negotiating 
team, which included full 
time officials and senior 
shop stewards from all three 
companies, said after the 
negotiations that the R3,5u 
an hour demand was still on 
the table. 

Last year's negotiations 
which wvre also around this 
demand for a living wage 
were marked by a mass 
strike by well over 10 000 
motor workers. 

This year, although the 
wage talks did not lead to a 

strike, the negotiations were 
just as tough. 

The tone of the wage 
talks was set by a letter sent 
in April to NAAWU by the 
employer's association say
ing that in view of the rec
ession, the motor comp
anies were adamant that 
negotiations be defered 
until the last quarter of the 
year. 

This would mean that 
workers would only get an 
increase in 1984, 

Throughout the talks the 
employers tried to wriggle 
out of giving workers any 
wage increase. 

NAAWU responded to the 
letter by rejecting their 
excuse and stated that to 
refuse to negotiate a wage 
increase for August would 
be a breach of the agree
ment 

MANDATE 

The employers finally ag
reed to a meeting on July 
4 but arrived saying they 
had no mandate to make an 
offer. 

The employer^ associat
ion even brought with 
them a slide show which set 
out to 'prove* the bad pos
ition the motor companies 
were in. 

The NAAWU negotiating 

team said the slides did not 
show the 'human suffering' 
that workers we re going 
through. 

OFFER 

They demanded that the 
employers respond to the 
union's demand. 

At the second meeting on 
July 2S, the employers said 
they were prepared to make 
a 15c adjustment in Dec
ember only, but if the 
unions persisted with an 
August wage increase they 
could offer 5c-

BEAR 

This was slammed by 
NAAWU members in all the 
major motor plants. 

They said that they were 
already having to bear the 
burden of reduced wages 
because of short time 

the employers should at 
least meet, the cost of liv
ing increase. 

NAAWU suggested an in
crease ranging from 16c 
to 32c based on the Cons
umer Price Index which 
measures the rising cost of 
essential foodstuffs. 

RESPONSE 

The employers' response? 
They put forward an offer 
of an 8c to 16c for August 
and a further 10c in Feb
ruary next year. 

The negotiating team rej
ected this offer as it was 
still below the inflation rate 
and would lead to an 
'erosion* t f workers' wages. 

Finally on August 16, 
over a month after the First 
meeting, the employers ag
reed to a 10c increase 
backdated to August I, a 

15c increase in February 
and another 15c increase in 
August next year 

INCREASE 

This offer was taken back 
to NAAWU members who 
agreed to accept it as the 
increases were 'in line with 
the current rate of infl
ation*. 

Over the next year the 
motor industry's minimum 
wage rate will rise from its 
present R2,30 an hour to 
R2,7l) an hour an incr
ease of 18,5 percent, 

PREPARE 

however workers said 
that when the agreement 
expires at the end of next 
year, the motor employers 
must be prepared to meet at 
least their living wage dem
and of R3,50. 


