
Transvaal-wide strike threatened 
METAL and Allied Workers 
Union members at 70 compan
ies in the Transvaal are threat
ening to go on strike if their 
demand for plant-level bargain
ing is not met. 

The decision to go on strike 
follows the deadlock of wage 
negotiations at industrial coun
cil level earlier this year. 

Employers made a final offer 
of 17c increase across-the-board 
while the union demanded 50c 
across-the-board. 

The strike will involve be
tween 300 to 1 500 workers at 
each factory. The strike ballot 
will be held shortly at different 
companies — among them are 
Dorbyl, Siemens, Barlow Rand 
and General Electric. 

In addition to plant-level bar-
g a i n i n g w o r k e r s a r e 
demanding: 
• a R3 minimum wage; 
• May Day as a paid public 
holiday; 
• a 40-hour working week; 
• that overtime pay during the 
week should be doubled; 
• that weekend work be treble 
paid for not more than 5 hours 
a day; 

• that pregnant women have 
the right to get their job back 
after confinement; 

A meeting called by MAWU 
on October 14 to discuss the 
planned strike with support 
and community groups was told 
that SE1FSA, the metal em
ployers' association, had asked 
the union to discuss the possi
bility of withdrawing strike 
action. 

But a worker from Siemens 
said the planning of the strike 
would continue regardless of 
SEIFSA's letter 

'We will only stop the strike 
if t h e r e is some c o n c r e t e 
change/ he said. 

Explaining the problem of 
negotiating only at the indus
trial council, a worker said *We 
can't make an analysis of who 
is making profits and who is 

suffering a loss because all the 
employers speak with one 
voice. We feel employers must 
pay according to how much 
profit they are making/ 

'In industrial council negoti
ations this year all of them said 
the same th ing : t ha t they 
wouldn't negotiate at plant-lev
el but only through the indus
trial council. Employers don't 
want workers to know their 
rights at the factory/ 

They have had this disease 
for a long time because they 
have always only had to deal 
with sweatheart unions. They 
didn't have workers sitting on 
the industrial council. But in 
MAWU we h a v e w o r k e r -
control/ 

*We must dismantle the in
dus t r i a l council and s t a r t 
afresh. I doubt whether anyone 
can fix it up/ 

'If plant-level bargaining is 
accepted by employers, indus
trial council bargaining will 
change. Employers will listen 
carefully and talk carefully be
cause they will know that ev
e r y t h i n g will ge t back to 
workers at their factories/ a 
worker told the meeting. 

KwaThema branch chairperson, David Matubeta, speaks at the 
support group meeting 


