
THE Ford closure in Port Eliza
beth clearly reveals that multi
nationals have absolutely no 
interest in the welfare of work
ers and their communities in 
the countries where they 
operate. 

T h i s w a s s a i d by t h e 
National Automobile and Al
lied Workers Union in a scath
ing attack on Ford for its 
decision to close down the Ford 
Neave Plant and the Amcar 
Truck Plant which is likely to 
affect about 2 000 workers. 

The plant closures which are 
to take place over the next 
eighteen months is a result of 
the merger of Ford and Amcar 
to form Samcor (South African 
Motor Corporation). 

i t is clear that this action by 
Ford is not in the interest of the 
workers but is merely another 
attack on them/ the union said. 

The communities of Port 
Elizabeth and Uitenhage were 
already 'reeling' under the ef
fects of high unemployment 
and the serious recession, it 
added. 

NAAWU said that Ford al
ready had a notorious record 
for plant closures worldwide. 

*In Europe workers are fight
ing against such closures and 
have demanded that all mat
ters affecting their lives should 
be negotiated and decided with 
them.' 

'Not as Ford has done in Port 
Elizabeth, where it just decided 
without any consultation to 

close the Neave plant and then 
it told the workers that it was 
being done in their interest/ 
the union added. 

The company has deliberate
ly denied us the right to have a 
say or express our views on our 
future and that of our children. 
We are nothing to Ford. Their 
machines are more precious to 
them than we who are flesh 
and blood and living beings,' 
said Freddie Mosquin, a worker 
with 28 year's service at Ford. 

In its proposals to the com
pany, NAAWU has demanded 
that workers affected by the 
rationalisation of production 
'be assured of placement' in 
other positions within the 
Ford/Anglo American Compan
ies with assistance for re-loca
tion if transferred to another 
area. 

The union has demanded 
that the period for the phasing 
out of production at the Neave 
Plant be 'extended to overlap 
wi th the upswing in the 
economy'. 

It has asked that all workers 
aged 50 and over with 20 year's 
service be retired with normal 
pension benefits. 

And finally, the union has 
demanded that Ford workers be 
offered the chance to leave 'vol
untarily' with two month's 
wages for each completed year 
of service, refund of own as well 
as employer's pension fund con
tributions, full service leave 
pay and a s s i s t a n c e for 
retraining. 


