
DISATISFACTION with this 
year's industrial council wage 
agreement has already led to 
strikes at two Transvaal com
panies and another one could 
be on the way as metal workers 
attempt to win a better wage 
increase at plant-level. 

This follows the Metal and 
Allied Workers Union's refusal 
to sign the metal industry's in
dustrial council agreement for 
the third year in a row. 

The union has argued that it 
would not do so until the em
ployers agreed to pay a living 
wage. 

At the June 26 industrial 
council meeting, the metal em
ployers' association, Seifsa 
made its final offer of a 14c to 
24c an hour increase. This has 
been accepted by all the metal 
unions except MAWU. 

The first factory to t ake 
strike action in support of their 
wage demand was Silverton 

Engineering, a Pretoria radia
tor factory organised by the 
National Automobile and Al
lied Workers Union. 

After six days the 400-odd 
Silverton workers went back 
when the company agreed to 
pay them an immediate 15c in
crease and a further 5c increase 
in October and December. 

The Siemens' workers, how
ever, were not so lucky. 

About 1 250 workers from 
five Siemens factories went on 
strike when the company and 
the Metal and Allied Workers 
Union deadlocked over the 
workers' demand for a Rl an 
hour increase. • 

Union sources said that dur
ing the strike negotiations, the 
company initially argued that 
across- the-board increases 
could only be discussed at the 
industrial council but that it 
was prepared to give merit in
creases, however these were 

non-negotiable. 
Another issue which was a 

matter of contention during the 
ta lks was whether Siemens 
would take back all the strik
ers. The company said it would 
not take back 40 of the strikers 
who it claims were involved in 
violence. 

After many rounds of talks, 
Siemens eventually agreed to 
negotiate the merit increases 
and that the 40 workers would 
only be suspended pending a 
joint union/company inquiry. 

The s t r ikers re turned to 
work on July 29. However, ac
cording to union sources, the 
company is now refusing to 
hold a joint inquiry and instead 
is demanding that the cases of 
the 40 suspended workers be 
r e f e r r e d i m m e d i a t e l y to 
mediation. 

M e a n w h i l e , a t t h e four 
Transvaal Dorbyl factories a 
date has been set for the ballot 

to determine whether workers 
are prepared to take strike ac
tion over the issues of wages. It 
will be held on August 12. 

The workers are demanding 
a R3,50 per hour mini mum and 
a 50c across-the board-increase, 
but much like Siemens, Dorbyl 
is arguing that it cannot nego
tiate wages and conditions of 
service at plant>level. 

Union sources report tha t 
Dorbyl has banned all general 
meetings inside the factories 
and that it dismissed four shop 
stewards for holding a general 
m e e t i n g i n s i d e t h e p l a n t 
inspite of the fact that it was 
held in the workers own time. 

MAWU has accused the com
pany of trying to 'cripple' the 
union before the strike ballot is 
held. 

It has also said it would be 
taking legal action against the 
company unless it reinstates 
the shop stewards. 


