
CHT workers taken back 
RJSSLYN components firm, 
CAT Manufacturing Company, 
has been ordered to take back 
100 workers who it earlier the* 
year fired for refusing to work 
overtime. 

In February, workers at this 
factory near Pretoria refused to 
continue working overtime white 
the company refused to negot
iate wages w i th the National 
Automobile and Allied Workers 
Union. 

Management then attempted 
to gel workers lo sign a docu

ment agreeing to work overtime 
of up 10 34 hours per shift - a 
clear breach of current legislat
ion which limits overtime to a 
maximum of 10 hours per week. 

When workers refused lo sign* 
CHT fired the entire workforce. 

NAAWU told the industrial 
court thai the dismissals had tak
en place while the workers were 
still working and the shop stew
ards committee was still negot
iating the issue. 

The court 

M I T A 

held that the 

T l T 

workers had a clear right to 
refuse to work overtime and that 
their refusal did not constitute a 
strike, 

The court said workers were 
not required to work hours in 
excess of the normal hours per 
week as laid down in the indus
trial council agreement. 

NAAWU welcomed the court 
decision saying it had come at a 
time when, in the course of the 
union's recruitment drive in the 
components industry, it had 
uncovered more and more fact

ories which had equally unn-
acceptablc and dehumanising 
wages and working conditions. 

*Wc have warned the compen-
ent manufacturers that we wil l 
not tolerate such conditions 
and i f necessary we wil l turn to 
industrial action and dispute 
procedures to remedy these/ a 
union spokesperson said. 

'Workers in this sector o f ind
ustry have for too long been at 
the mercy of unscrupulous, gct-
rich-quick profiteers/ he added. 


