
LIVING WAGE 

Living Wage 
Campaign 

What our unions are doing 
Thaaa Id*** cam* out of tha 

flrat National Living Waga 
Commlttaa (LWC) maatlng thla 
yaar. Tha national otllca baar-
ara of afflllataa attand tha 
maatlng, but aoma afllllataa 
didn't attand at alLThara wara 
many proposal: Tha moat Im
portant ona la on atructuraa. 
Comradaa tan 
COSATU atructuraa must play 
a blggar rola In building tha 
campaign. Thaaa propoaala 
will ba dlacuaaad In union 
atructuraa. Than thay will ba 
dlacuaaad In tha naxt LWC 
maatlng. Ma an whlla, workara 
ara building tha campaign In 
action at graaaroota laval. 

T&GWU 
The union's biggest problem is 
bosses refuse to bargain at a na
tional level. T&GWU bargains at 
100 company-based wage nego
tiations in the transport sector 
alone. Some of these companies 
cover up to 80 depots. Others 
are very small. The union has 
managed to group together a 
few seperate companies to bar
gain with a group. T&GWU has 
appointed 5 national co
ordinators for the different sec
tors: goods transport, passen
ger transport, docks, cleaning, 
security. 

CWIU 
Before each negotiations start, 
the union has a seminar to draw 
up demands. Each branch has a 
living wage co-ordinator. 

SARWHU 
The unions next Congress will 
give direction on how to take 
forward the struggle on wages. 

SATS won't recognise SARWHU. 
They say they want SAWRHU to 
register first. 

FAWU 
The union is having a national liv
ing wage meeting this month. The 
union has company councils such 
as SAB and Premier. These coun
cils play an important role in the 
Living Wage Campaign. 

N U M 
The union has a collective bar
gaining unit. This is helping to 
build co-ordination and to pro
vide Information. The NEC held a 
3-day workshop in December 
which looked at the wage strate
gies the union had been using. 
This has led to regional seminars 
to discuss the wage campaign for 
the year. LW structures are being 
set up in each region. The regions 
are busy discussing wage policy. 
(See story on p12). The Living 
Wage demands for 1989 will be 
discussed at the NUM National 
Congress in April. 

N U M S A 
NUMSA has a National Cam
paign Committee (NCC). Each 
sector also has a collective bar
gaining unit. The NCC has rep
resentation from different re
gions. The national demand Is 
for R4.50 an hour. Other de
mands are: job security, no re
trenchments, no overtime and 
maternity/paternity leave. The 
union wants to negotiate strike 
procedures with SEIFSA this 
year. 

COSATU'S ROLE 
• COSATU must give national 

direction to the campaign. 
• COSATU must provide 

education workshops and 
media on the living wage. 

• COSATU must link starvation 
wages to the economic crisis 
and to our demand for a 
society where workers needs 
come first. 

• COSATU must make welfare 
(like a living benefit for all 
unemployed) part of our living 
wage demands. 

Mghvald Hag Ion ahowad tha way 
a Living waga L-ampatgn woncsnop wttn In tha community vacantly. 

Unite and fight for a living wage! 
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