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We live and work in the I 

20th mosi developed! 
capitalist country in the! 
world* Our economy is ] 
dominated by a handful off 
g i a n t m o n o p o l y ! 
companies* Nearly 90% of ! 
the wealth we produce is I 
owned and controlled by ! 
just ten big companies. | 

Our struggle for a living I 
wage is a struggle 10 make I 
sure the wealLh we l 
produce comes back to usl 
to meet our needs. Wel 
need strong and powerful! 
organisation to challenge I 
the mighty monopolies i n ! 
the struggle for a l iving] 
wage. I 

Experience has taught us I 
that unions who organise I 
in only one region, o r l 
unions who try and ! 
organise all workers nol 
matter where they work,I 
arc no good against thel 
monopolies. They can I 
never get the national I 
industrial power we need I 
to fight ine monopolicsl 
who dominate the whole I 
country and every I 
industry. | 

That is why workers! 
decided that a principle of I 
COSATU must be to unite I 
to form powerful national I 
industrial unions in the I 
major sectors. We have! 
made some progress, but I 
not enough. Now the CEC I 
has decided that all unions 
in the same industry must 
merge and unite by July. 
By our next National 
Congress in July there 
must be only one union for 
each major industry. 

By forming one union in 
each industry we wil l gain 
massive strength and unity 
in our industr ies. 
COSATU w i l l b - a 
federation of | iant 
industrial unions, lit king 
together workers in a i the 
major industries. Wt will 
be organised as never 
before in our history* 

This national industrial 
organisation is essential for 
mobilising campaigns like 
our living wage campaign. 
Our wil l , our courage, our 
programme - we have these 
things. Now wc need our 
organisation to put them 
into action. One union -
one indust ry . One 
federation - one country. 
That is the organisation we 
need and thai is the 
organisation we will have. 

Workers together, in 
each industry and 
throughout the whole 
country, wil l build the 
unity and co-ordination and 
solidarity we need to win 
n our struggle. We wil l 
build our national industrial 
unions. We will build our 
COSATU. Wc will build 
our campaign for a living 
wage* Wc wil l build our 
future, 

P a n * 2 COSATU N 

While COSATU has 
been busy discussing 
this year's living wage 
campaign, many 
COSATU workers have 
been fighting tor a living 
wage. The 10.000 OK 
Bazaars workers, who 
fought the bosses for 11 
long weeks, are an 
outstanding example. 

From December to 
Febuary. from Cape 
Town to Pietersburg, in 
big cities and small 
towns, OK workers 
stood together and said 
with one voice : m We 
will not work until you 
pay us a living wage**. 

The strike has shown 
us how to fight, what 
weapons to use and 
how we can win. 

OK workers first 
turned to their own 
class strength by 
mobilising a national 
strike The strike was 
strengthened by 
occupying the company 
canteens and 
organising 
demonstrations m the 
shops. Later OK 
workers turned to the 
COSATU workers for 
solidarity. FAWU 
factories, especially, 
refused to handle 
supplies to OK 

Pickets were 
organised and local 
solidarity groups 
formed to encourage 
people not to buy at OK 
Consumer shopper 
demonstrations 
happened COSATU 
affiliates and 

international trade 
unions raised funds for 
the strikers. COSATU 
and CCAWUSA 
organised a national 
Anglo ShopStewards 
Council to deepen 
blacking action and put 
pressure on their own 
bosses. 

Using workers 
weapons such as 

these, the heroic OK 
workers took a big step 
forward towards a living 
wage. COSATU wilt 
have to follow their 
example it we are to 
mobilise the strength 
and solidarity we need 
to succeed. 

At the end of March 
mass living wage rallies 
will be held in every 
region. These will be 
the first in a process of 
mass mobilisation for a 
living wage. May Day 
and June 16th are 
other highpoints of 
mobilisation for our 
campaign 

The main demands 

the campaign will be 
mobilised around are ; 
* A living wage for all 

• 40 hour week 
without loss of pay 

* May Day. June 
16th and Sharpeville 
Day as paid public 
holidays 

* No tax 
deductions 

' A minimum of 6 
months paid maternity 
leave 

* An end to the 
hostel system and 
decent housing near 
our work 

• 777© right to 
decent education and 
training 


