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WE CANNOT RELY 

ON THE BOSSES 
AGENTS TO TELL 
US WHAT WE NEED 
TO LIVE ON. WE 
MUST SET UP OUR 
O W N P R I C E S 
C O M M I T T E E S IN 
EVERY WORKPLACE 
TO W O R K O U T 
W H A T L I V I N G 
WAGE WE NEED. 
WE CANNOT RELY 
ON T H E BOSSES 
GOVERNMENT TO 
T E L L US WHAT 
INFLATION IS. OUR 
PRICES 
COMMITTEES MUST 
WORK OUT HOW 
M I C H P R I C E S 
H A V E R E A L L Y 
GONE UP FOR US. 
OUR NEEDS MUST 
COME FIRST. OUR 
WAGES MUST GO 
U P E V E R Y T I M E 
PRICES GO UP AND 
WE MUST FIGHT 
FOR A LIVING 
WAGE ON TOP OF 
THAT. 

We demand a living 
wage. Bui how much is a 
living wage? 

This year COSATU has 
nm said how much a living 
wage is for all workers. 
Bui a living wage must be 
enough money lo buy all 
the things that we need to 
live decently and happily -
like the bosses do. 

Some unions say thai 
R4-00 an hour will be a 
living wage Tor their 
members, while others say 
R5-00 an hour is a living 
wage. 

Whatever workers say. 
the bosses and the 
government arc going to 
resist paying a living wage. 
They arc going to tell us 
dial a living wage is little 
more Uian R-UK) a month ( 
or R2-00 an hour). 

They have already done 

OUR WAGES MUST GO UP MORE 

THAN PRICES 

their homework on ihis. 
They will try w tell us that 
there is scientific proof that 
a living wage is what same 
of us arc already getting 
paid. 

They will say thai a 
living wage has already 
been worked out- They 
will point to studies done 
by academics at 
universities and by the 
government- They will talk 
about the Household 
Subsistence Level (HSL> 
and the Minimum Living 
Level ( M a ) . 

MLL AND HSL 

The MLL and the HSL 
arc measurements of the 
minimum amount that 
families need to survivc. 
The latest figures for an 
average household of S 
people arc : MLL (R396-33 
per month) and HSL 
(R340-M per month is the 
highest). 

The only alternatives to 
the bosses' measurements 
arc a price indexing system 
worked out jointly by 
u n i o n s and the 
Johannesburg-haurd 

Community Resource and 
Information Center (CRIO 
and a calculation done for 
unions by the Labour 
Research Service in Cape 
Town which sets a current 
living wage at R850 per 
month. 

The HSL - worked out at 
the University of Port 
Elizabeth - refers to an 
average1 household of 
five. It works out what the 
absolute minimum cost of 
living is in different areas 
of the country. It docs not 
define a living wage, but 
rather works out a survival 
wage-

STARVATION WAGE 

The HSL includes only 
food, transport for the 
worker to get to work, 
housing, clothing, fuel and 
lighting and cleaning 
materials. Nothing else! 

The Household Effective 
Level (HEL) was 
introduced to take care of 
some of the items which 
the HSL leaves out This 
inc ludes medic ine , 
education, hire purchase 
and maintenance. The HEL 
is calculated as the HSL 
plus 50 percent 

The MLL was worked 
out by the University of 
South Africa* It is similar 
to the HEL, but includes 
transport to school and 
shops, taxes and medical 
and dental services. 

There arc many 

problems with the HSL, 
HEL and MIX: 

• They arc calculated for 
an average' family of five. 
This family seldom exists 
in the township, The 
average wage actually 
supports nine people. So 
all these systems arc 
already half as much as 
ihey should be. 
Furthermore, workers 
often support part of * 
family in the ntral areas. 

• They have all been 
worked out by academics 
with racist ideas about the 
black community. They 
have worked out what they 
think blacks should live 
on. They leave out 
essential items such as 
furniture, entertainment, 
union dues, etc. 

• They use prices for 
food and clothes found in 
supermarkets in the white 
areas. Many township 
families do not shop in 
white suburbs because of a 
lack of transport Food 
prices are for bulk buys, 
and most black families do 
not have fridges to wort so 
much. Township prices arc 
a lot higher and so 
township families spend a 
lot more on food than these 
academics calculate. 

• Only in the MLL is 
transport to school and 
shops included. But there 
is still no money set aside 
for visiting to family and 
friends in other townships 
or for entertainment 
purposes. 

All these costs - and 
others - need to be taken 
into account when working 
out what a living wage is. 

But most importantly. 
these surveys are 
completely undemocratic. 
Workers arc not consulted 
at all in working out 
minimum wages. As far as 
these academics arc 
conce rned , worker 
participation in drawing up 
these surveys is irrelevant -
even though it is their lives 
which will be affected-

But it is these surveys 
which the bosses will use 
in trying to resist a living 
wage demand-

The only democratic 
alternative to the MLL. 
HEL and HSL has been 
worked out by CRIC. 

CRIC consulted with 
unions in designing a 
scientific survey which is 
based upon: 

* the democratic 
participation of workers in 
defining a living wage. 

* overcoming the 
problems of the HSL, 
MLL and HEL by drawing 
up a survey according only 
to what workers need 

* the setting up of 
pricing committees in the 
factories, mines and shops 
organised by progressive 
unions to monitor the 
actual prices that workers 
arc paying for all die things 
we need and want 

* a linking of wages to 
inflation. The survey 
assists workers in working 
out the inflation rate we 
face, rather than the one the 
government works out 

The Wage Indexing 
System (sec back page ) 
has been used succcsfully 
by some Cosaiu unions in 
the past to work out a 
specific figure for a living 
wage demand. 

WAGE INDEX SYSTEM 

The system has also 
been tested in an Industrial 
Court case brought by the 
Transport and General 
Workers Union, T&GWU 
handed ou t the 
questionaires to Putco 
workers involved in a 
struggle for a living wage 
increase. The completed 
questionaires were handed 
in, and the judge found the 
system to be scientific and 
democratic. He awarded 
the increase that was 
demanded. 

This year, when the fight 
for a living wage is our 
priority, we must rely on 
our own worker-based and 
worker controlled systems 
to fix the wage we need 
and not the bosses* 
systems. The bosses will 
use the HSL, MLL and 
HEL against us. Cosaiu 
unions can set up prices 
commitces in every 
workplace and use the 
Wage Indexing System 
against them-

We can work out our 
wage demands according 
only to what we need and 
not to what the bosses say 
they can afford to pay. We 
arc not interested in 
working for the survival of 
the capitalist profit system 

Wc arc only interested m 
working for what we need 
-•living wage for all 
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