
MOST COSATU 
WORKERS GET 
POORER EVERY 
YEAR 

Were you satisfied with 
ihc wage increase you goi 
last year? 

I f you goi under a 19 
pciccni increase, then you 
should not be. 

Because even with an 
increase o f 19 percent, 
you got no increase at all. 
Your real wages stayed ihc 
same as ihc year before. 

I f you goi less than a 19 
percent increase, it means 
your wages actually fe l t 
YOU GOT POORER. 

Th is is because o f 
inflation, which cats into 
your pay packet every day 
of the year. 

A l l the time the bosses 
pui up (he prices or their 
goodsThese rising prices 
arc measured by the 
government every year. 
They get a list o f al l price 
increases and work out 
how much they weni up on 
avenge. This average is 
called the inflation raie 

The inflation rate for ihc 
whole of last year was 
nearly 19 percent. This 
means that something 
which cost R 1.00 in 1985 
c o n R U 9 i n l 9 8 6 . 

Put ano ther w a y , 
inflation shows thai each 
year your money can buy 
less - it has less buying 
power. W i th R1.00 in 
1985 you could buy R1.00 
of goods. Wi th lhat same 
R l f 0 0 in 1986 you could 
on ly buy 81 cents o f 
goods. 

To buy exactly ihc same 
basket o f goods in 1986 as 
1985 you would have to 
spend an extra 19 percent 
on the same items. 

The same goes fo r 
wages. I f in 1985 you 
earned R300 per month, 
then in 1986 you need 
R357 per month (or a 19 
percent increase) to buy 
exactly the same things as 
you bought in 1985. 

Although you may be 
getting more money, your 
money wi l l not really be 
increasing - because it has 

ihc same buying power as 

POVERTY 
IS 

REWARD 

the year before. 
A wage increase the 

same as the rate of inflation 
is actual ly not a real 
increase at al l - you could 
not buy mote than the year 
before. This would be an 
adjustment to inf lat ion * 
where, despite hav ing 
more money in your 
pocket, thai money only 
buys the same as what less 
money bought the year 
before. 

So Ihc very few workers 
who won a 19 percent 
wage adjustment last year 
managed to keep up with 
the increasing cost o f 
l iving. 

Only some workers won 
a real increase when they 
fought for wages above 19 
percent. Some workers got 
real increases * l i ke 
workers f rom South 
A f r i c a n B r e w e r i e s 
organised into the Food 

and Allied Workers Union. 
They got a 30 percent 
increase, or a 19 percent 
adjustment and an 11 
percent increase. 

But most workers in 
South Africa did not keep 
up with inflation last year. 
Neither did they keep up in 
1985 or 1984. 

Last year wages went 
up. on average, by about 
11 percent. But inflation 
was nearly 19 percent. So 
most workers ' wages 
dropped by over 7 percent 
(Look at the graph to see 
what it was for years 
before). 

In other words, workers 
who bought R100 of food 
in 1985 could only afford 
to buy R93 of food in 
1986. This is why many of 
us were eating less food 
last year than the year 
before despite having more 
money in our pockets. 

For many years our 
u n i o n s have been 
negotiating increases al 
below the rate of inflation, 
even though we believe we 
arc strong and w e l l -
organised. Negot ia t ing 
wages below the inflation 
rate means we accept a 
drop in real wages - it 
means we get poorer. 

In 1987 in f la t ion is 
expected to be about 20 
percent. So s imply to 
adjust wages so we can 
buy exactly the same things 
as last year we need to 
negotiate a 20 percent 
adjustment. 

However, this w i l l mean 
that we arc no closer to a 
living wage as we wi l l still 
be having the same poverty 
wages as last year. We 
have to negotiate wages at 
well above 20 percent to 
s u n on the road toward a 
l iving wage. 

We know that it is very 
d i f f i cu l t to w in wage 
increases above 20 percent. 
Last year the miners had to 
threaten the bosses with a 
national strike, and some 
miners had to actually go 
on strike. It is the same 
with the metal workers and 
many others. 

Wc cannot a l low the 
bosses to cheat us 
anymore. For years their 
profits have gone up more 
than in f la t ion, but our 
wages have gone up less 
than inf lat ion. I t means 
ihcy have got richer while 
we have really got poorer. 

Only when our wages 
an: linked to price increases 
- so that our wages go up 
automatically when prices 
go up • w i l l we be in a 
p o s i t i o n to p ro tec t 
ourselves against inflation 
and Tight for real increases 
in our standard of l iving 

COSATU 
SAYS 

'Seeing tha i : 
The majority of 

workers In SA am earning 
starvation wages because 
of the present economic 
system; constantly rising 
prices (Inflation) are 
making whet little money 
workers have, worth less 
and less every day. 

Employers In SA 
continue to make massive 
and completely unrealistic 
profits when compared 
with employers In other 
capitalist countries* 

Many mill ions of 
workers do not have any 
minimum wage protection 
whatsoever. 

The issue of • living 
wage Is one of the 
strongest points lor 
organising the 
unorganised.** 

The Cosslu Centre! 
Executive Committee 
must establish what 
workers considers 
minimum living wage to 
be, Then COSATU should 
Initiate and conduct 
together with other 
progressive organisations 
and trade unions, an 
ongoing national camalgn 
lor a living wage by 
mobilising worker act ton 
and by negotiation. 

COSATU should : 
' Fight tor this 

minimum llvtng wege to 
be automatically linked to 
the rate of Inflation 

* Struggle for the 
abolition of GST on all 
essential Rem* and 
worker control over all 
dedications Ilka pensions 
end UIF, which era being 
financed by workers bul 
used against wortaars by 
the reclst and anti-vrarker 
government 

* Fight to open a! I the 
books of every organised 
so that woricerv can see 
exactly how the wealth 
they have produced le 
being wasted and 
misused by the 

employers' profit system, 
and on that bests demand 
their full share of the 
wealth they have 
produced. Should the 
wealth not be there, then H 
win only prove the 
Inefficiency of employer 
management and 
strengthen the case for 
worker control and 
management of 
production 


