
DISPUTES 
Hospital strike wins big victory for workers 
For 10 days in May 11 000 
workers in 17 hospitals in the 
Transvaal went on strike. 
Workers demanded : 
• a living wage 
• equal pay for equal work 
• better working conditions 
• an end to temporary 

employment 
• collective bargaining 
• stop-order facilities 
• the recognition of their 

union NEHAWU 
• the halting of the 

programme of privatisation 
of health services and the 
nationalisation of the 
health services 

On the 10th of May the strike 
forced the TPA to meet NE
HAWU to resolve the dispute. 
An agreement was reached 
whereby TPA undertook to : 
• recognise the union 
• abolish temporary 

employment status for 
NEHAWU members 

• to grant access to premises 
of TPA to NEHAWU 
officials 

• to eliminate any 
discrimination based on 
race and sex 

• not to take any disciplinary 
action against workers on 
strike 

• to institute s '40 hour week 
• a guaranteed maternity 

benefit 

The agreement is a giant step 
forward for hospital and pub
lic sector workers. Just look, 
for example, at what the abo
lition of temporary employ
ment status will mean for 
NEHAWU members: 

90% of NEHAWU member
ship were classified as tempo
rary workers or non-classified 
workers. Temporary workers 
have no rights and no bene
fits. They can be dismissed at 
24 hours notice. 

They have no clear Job de
scriptions. Some workers 

still regarded as tempo
rary workers - despite having 
worked for up to 30 years. 
The hospital bosses Justified 
their low wages on the basis 
of their temporary status. 
This system hss now been 
abolished for workers who 
have been employed for long

er than three months. 

The strike was the result of 
numerous unsuccessful at
tempts by shop stewards and 
the union to meet with the 
authorities in Pretoria to di-
cusB workers' problems. 

On the 2nd March 1990 there 
was a public sector march in
volving all public sector un
ions. The unions marched to 
the headquarters of public 
sector employers and present
ed them with a memoran
dum. A memorandum was 
presented at Hillbrow Hospi
tal as well. 

On the 27th March 1990 
there was a march of all pro
gressive health organisations 
from Coronation to J.G. Stry-
dom Hospitals. Another mem
orandum was presented there 
which also raised issues of 
conditions of employment. 

A letter was sent to the Min
ister for Administration and 
Co-ordination, Dawie de Villi-
ers, requesting a meeting to 
discuss the demands present

ed In the 2nd March memo
randum and to explore the 
possibilities of co-operation 
between his department end 
the union and to discuss the 
usage of hospital facilities. 
There was no response. 
A similar letter was sent to 
the Minister of Health and 
Social Services, Rina Venter. 
There was still no response. 

Attempts by shop steward 
committees, worker delega
tions and demonstrations to 
put pressure on the relevant 
Ministers to respond also 
met with no success. 

It was on this basis that the 
workers decided upon an ac
tion. The strike action at hos-
Ettals was not intended to 

arm the Uvea of patients. 
The strike wss caused by the 
intransigence and insensiUv-
ity of the authorities by re
fusing to listen to genuine 
demands of hospital workers. 
It was the authorities them
selves who held patients 
lives at ransom through their 
reckless attitude towards the 
workers' grievances. 


