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Code of Conduct 
There Is a tot of discussion In 
COSATU and the mass democrat 
\c movement about a code of 
conduct tor work In the liberation 
struggle. 

In COSATU's Discussion Paper ol 
1987 some principles of a code of 
conduct were raised. Another 
code of conduct was previously 
discussed In UDF affiliates 

This code was adopted by 
COSATU's Johannesburg Local 
and circuited to all COSATU 
structures. Some COSATU affill 
ates have adopted their own 
codes of conduct 

What Is a code ol conduct? 
A code of conduct lays down 
guidelines lor disciplined behaviour 
ol leadership, membership and ac 
tivists. It answers questions like: 
what makes someone a leader; 
what is the duty of a leader, why 
do we need structures: what is 
worker control and democracy; 
why do we need mandates. 

In discussing these questions, we 
need to ask ourselves: am I demo 
cratic; am I open to criticism; do I 
respect democratic decisions; do I 
report back to, and get mandates 
from, my fellow workers; do I build 
unity; do I build COSATU's pond 
pies and policies. Or am I just a 
loudmouth accountable to no-one 
but mysoli and my clique. 

To move forward we must 
straighten out these problems. 
COSATU Is bigger than all of us. 
Our task Is to build COSATU; to 
strengthen COSATU and to unite 
COSATU through commitment, 
democracy and discipline; through 
putting the principles and policies 
ol COSATU Into struggle. 

A l our discussion on a code of 
conduct should help workers and 
leaders develop a way of doing 
these things property everyday. 

COSATU unites - bosses 
divide 

Since COSATU's formation In December 
1965 more then half a mllHon workers 
have joined COSATU affiliates. 
COSATU's paid-up membership is about 
600.000 members now. 

Towards the end of last year the 20.000 
strong Post Olllce and Telecom
munications Workers Associa
tion (POTWA) Joined COSATU. 
POTWA has had a dose relationship 
with COSATU and mobilised workers In 
militant strike action In 1087/6. 

Presently talks are going on between 
COSATU's ACTWUSA and the 110.000 
strong Garment and Allied Work
ers Union (GAWU). GAWU has or' 
ganised mainly coloured and Indian 
workers in the Western Cape and Nnwl 
and has branches in the Transvaal and 
Eastern Cape. Last year GAWU ran a 
very successful Living Wage Campaign. 
ACTWUSA and GAWU are expected to 
merge betore COSATU's Congress In 
July. 

At the same ume. COSATU Education Is 
co-ordinating merger talks between all 
black teachers unions in SA - and some 
white unions - with the idea ol forming 
one national teachers union. Giant 
teacher unions like ATASA and the 

CTPA are taking part, as wefl as pro
gressive teacher organisations like 
WECTU. PTA and DETU. One 
teachers union would represent over 
100.000 teachers nationally. 

Other sectors • especially amongst 
professional white collar work
ers who have never been properly un
ionised - have also approached 
COSATU to help build organisation and 
unity in their sectors. 

Some whites only unions have ap
proached COSATU affiliates about )ofn1 
discussion and action over common 
issues. 

COSATU is the home ot the whole work
ing class. Every worker should be a 
member of COSATU atfiSates And eve
ry COSATU member should be an orga
niser. Workers are joining hands togeth
er in COSATU to build a house of unity 
against the bosses and Botha. 

Write to Cosatu News 
Coaatu Newa la your paper. Make aura 
It is your voice. Write letters and sto
ries and send them to The Editor. Box 
1019. JHB 2000. Coaatu Newt la heav
ily restricted under the Emergency. 
Fight the Emergency A the restrictions 

Everv worker a COSATU member! 
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