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Forwarcrtb the Workers 
Summit 

Several hundred worker delegates 
from COSATU, NACTU and all 
other independant unions will meet 
in March to discuss a united re
sponse to the Labour Relations 
Amendment Act (LRAA). a pro
gramme lor building trade union 
co-operation in South Africa and 
unitd action against repression. 

Last year workers showed In 
struggle that despite all the attacks 
from Botha and the bosses, our 
spirit of resistance Is still strong. 
When COSATU Special Congress 
called for a three day action 
against the Labour Bill • which 
NACTU supported - over three 

million took part In the biggest ever 
general strike in our history. When 
the Botha regime tried to Impose 
their puppet elections on us - and 
repressed all open opposition to 
the elections - less than 2% of 
black people of voting age went to 
their polls. 

These were major victories tor me 
mass democratic movement. They 
showed the spirit of struggle is still 
burning. They showed the weak
ness c5 Botha behind his state ot 
emergency repression.Now • for 
the first time ever - there is going 
to be a Workers Summit. Only 
worker delegates wfll go to the 

Summit. COSATU and NACTU will 
each have 250 delegates. The dele
gates of the independant unions 
will be according to their member
ship. 

The Workers Summit is a chance to 
take our spirit of resistance for
ward. Discuss the Worker Summit 
in every structure of your union 
and COSATU. 

Make sure the Summit speaks your 
language and answers your needs. 
Make sure the Summit builds a way 
forward against the LRAA and 
strengthens worker unity. 
(See page 3) 

One Country One Federation 



WHAT IS 
COSATU? 

AFTER four years of unity talks bi 
the majority of independent trade 
unions in South Africa, the Congress of 
South African Trade Unions (Cosatu) 
was formed on December 1, 1985, in 
Durban. 

Cosatu, by far the largest trade union 
federation ever in South Africa, 
represented over 800 000 paid-up 
organised workers in 14 industrial 
unions at the end of 1988. 

With signed-up members. Coutu ' s 
membership is over a million workera. 

Cosatu Is a non-racial, worker 
controlled, democratic federation of 
national Industrial unions formed to 
fight for everything workers need. 

Cosatu is committed to fighting fori 
worker con trolled society, free from 
economic exploitation and racial 
oppression. 

The only other trade union federation 
in South Africa is the National Council 
of Trade Unions (Nactul which has 
140,000 paid-up members in 28 affiliates. 
N .n In affiliates were orginally part of 
the unity talks to form Cosatu - but they 
withdrew at the last minute. 

After the successful 3-day national 
protest action In 1988, which was jointly 
supported by Cosatu and Nadu, 
relations between Nactu and Cosatu 
improved. 

Cosatu believes that a lot of hard 
work still has to be done to bring 
together unorganised workers and all 
unions outside Cosatu Into one 

One Country - One Federation 



EDITORIAL 

Editorial 

Code of Conduct 
There Is a tot of discussion In 
COSATU and the mass democrat 
\c movement about a code of 
conduct tor work In the liberation 
struggle. 

In COSATU's Discussion Paper ol 
1987 some principles of a code of 
conduct were raised. Another 
code of conduct was previously 
discussed In UDF affiliates 

This code was adopted by 
COSATU's Johannesburg Local 
and circuited to all COSATU 
structures. Some COSATU affill 
ates have adopted their own 
codes of conduct 

What Is a code ol conduct? 
A code of conduct lays down 
guidelines lor disciplined behaviour 
ol leadership, membership and ac 
tivists. It answers questions like: 
what makes someone a leader; 
what is the duty of a leader, why 
do we need structures: what is 
worker control and democracy; 
why do we need mandates. 

In discussing these questions, we 
need to ask ourselves: am I demo 
cratic; am I open to criticism; do I 
respect democratic decisions; do I 
report back to, and get mandates 
from, my fellow workers; do I build 
unity; do I build COSATU's pond 
pies and policies. Or am I just a 
loudmouth accountable to no-one 
but mysoli and my clique. 

To move forward we must 
straighten out these problems. 
COSATU Is bigger than all of us. 
Our task Is to build COSATU; to 
strengthen COSATU and to unite 
COSATU through commitment, 
democracy and discipline; through 
putting the principles and policies 
ol COSATU Into struggle. 

A l our discussion on a code of 
conduct should help workers and 
leaders develop a way of doing 
these things property everyday. 

COSATU unites - bosses 
divide 

Since COSATU's formation In December 
1965 more then half a mllHon workers 
have joined COSATU affiliates. 
COSATU's paid-up membership is about 
600.000 members now. 

Towards the end of last year the 20.000 
strong Post Olllce and Telecom
munications Workers Associa
tion (POTWA) Joined COSATU. 
POTWA has had a dose relationship 
with COSATU and mobilised workers In 
militant strike action In 1087/6. 

Presently talks are going on between 
COSATU's ACTWUSA and the 110.000 
strong Garment and Allied Work
ers Union (GAWU). GAWU has or' 
ganised mainly coloured and Indian 
workers in the Western Cape and Nnwl 
and has branches in the Transvaal and 
Eastern Cape. Last year GAWU ran a 
very successful Living Wage Campaign. 
ACTWUSA and GAWU are expected to 
merge betore COSATU's Congress In 
July. 

At the same ume. COSATU Education Is 
co-ordinating merger talks between all 
black teachers unions in SA - and some 
white unions - with the idea ol forming 
one national teachers union. Giant 
teacher unions like ATASA and the 

CTPA are taking part, as wefl as pro
gressive teacher organisations like 
WECTU. PTA and DETU. One 
teachers union would represent over 
100.000 teachers nationally. 

Other sectors • especially amongst 
professional white collar work
ers who have never been properly un
ionised - have also approached 
COSATU to help build organisation and 
unity in their sectors. 

Some whites only unions have ap
proached COSATU affiliates about )ofn1 
discussion and action over common 
issues. 

COSATU is the home ot the whole work
ing class. Every worker should be a 
member of COSATU atfiSates And eve
ry COSATU member should be an orga
niser. Workers are joining hands togeth
er in COSATU to build a house of unity 
against the bosses and Botha. 

Write to Cosatu News 
Coaatu Newa la your paper. Make aura 
It is your voice. Write letters and sto
ries and send them to The Editor. Box 
1019. JHB 2000. Coaatu Newt la heav
ily restricted under the Emergency. 
Fight the Emergency A the restrictions 

Everv worker a COSATU member! 
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Cosatu Principles 
• WORKER CONTROL 
This is c i)-.tin's most 
important principle. 
Cosatu believes that 
workers must control all 
structures and 
committees in the 
federation. Union 
delegations to Cosatu 
structures must always 
have a majority of 
workers, 

Cosatu functions on 
the basis of worker 
democracy. This means 
that all workers must 
participate in making the 
organisation's decisions. 
All ideas are discussed 
and those that are 
supported by the 
majority become the 
positions of Cosatu. 

Leadership are 
controlled by members 
through report-backs and 
mandates from the rank 
and file. Cosatu is 
completely independent 
of, and opposed to, the 
policies and practices of 
the bosses and 
government. 

• NON-RACIALISM 
Cosatu rejects apartheid 
in all it forms. Cosatu 
believes that to unite the entire 
working class all workers, 
regardless of race, should be 
organised. It is a little known 
fact that Cosatu has several 
hundred white workers as 
members and tens of thousands 
of coloured and Indian 
workers. 

The vast majority of Cosatu 
membership are African 
workers. Cosatu is to embark 
on a campaign to organise 
many more non-African 
workers to join up. 

in just two years COSATU united almost 
every big union tn the count t 

in all major industrial secto 
under the banner or 

ONE COUNTRY- ONE FEDERATION 

workers are able to 
more effectively 
challenge the national 
power of the big 
capitalist companies 
which dominate the 
economy. 

• PAID-UP 
MEMBERSHIP 
Cosatu believes that if 
workers pay a fixed 
amount of money 
(union subscription) 
monthly to their 
union, it strengthens 
the control of 
members over their 
union and its finances. 

The number of 
paid-up organised 
workers within a 
union reflects the level 
of representation that 
union is allowed in 
Cosatu structures. At 
the moment, all 
Cosatu affiliates pay 
Cosatu a monthly 
subscription of 5c per 
member. 

• ONE UNION, 
ONE INDUSTRY 
Cosatu believes that workers 
should be organised into 
national industrial unions. 

Workers in each major 
industrial sector should join 
one national union. All Cosatu 
unions - except those in 
transport and the public sector-
are already fully-formed 
national industrial unions after 
mergers between unions in the 
same industry. By organising in 
national industrial unions 

• NATIONAL 
CO-OPERATION 
Cosatu believes that 
joint actions amongst 

^ ^ " the affiliates are vital 
to fight against the bosses and 
their racist government. 

Unions from different 
industries should work 
together on a local, regional and 
national level in order to build 
national campaigns and 
protests. 

Cosatu's slogan is : "An 
injury to one is an injury to all". 
This sums up the real meaning 
of Cosatu - to unite workers 
together in solidarity with one 
another against the attacks of 
the bosses and the government. 



WORKERS SUMMIT 

Worker leaders give 
direct ion 
About 150 COSATU worker 
leaders - officebearers from all 
COSATU's local and regional 
structures - came together in a 
4-day workshop at the beginning 
of Febuary. One of the issues 
discussed was the Workers Summit 
and the struggle for worker unity . 

These are some points made by the 
workshop : 

Workers said COSATU must: 
• Build Joint programmes ol 

action with NACTU and an 
independent unions on all Issues 
facing workers. 

- Invite NACTU and all 
independent unions to our Locals 
and Industrial Area Committees 
(lACs) as full participants. 

• Buiiri Joint campaigns and action 
between all unions in the same 
industry e.g. Uvtng Wage 
Campaign and Campaign against 
Repression. 

• Build closer links with all unions 
In the same industry through 
talks, joint education workshops. 
Joint general meetings and by 
building solidarity action when 
any group of workers are 
attacked - no matter which union 
they belong to. Aim always to 
build unity and work towards one 
union per Industry and one 
country one federation. 

• Build unity wtthin COSATU and 
between COSATU, NACTU and 
independent unions on issues of 
policy and strategies. When 

building unity with others, we 
should not criticise them and 
praise ourselves. 

• Give practical assistance to other 
unions e.g. during wage 

negotiations Talk unity with 
other workers all Ihe lime. 

• Be confident In our organisation 
and policies. 

• Explain lhat we are workers like 
you are workers. We are 
exploited like you are exploited. 
We must unite and struggle 
against the bosses together. 

- All affiliates, regions and locals 
should build unity now and find 
ways of taking the decisions of 
Ihe Summit back to joint 
meetings of all workers. 

• There should be more Worker 
Summits to continue the process 
of building unity. 

• The Workers Summit shoutd elect 
a joint Organising Committee to 

co-ordinate nationwide mass 
meetings to report on the 
decisions of the Summit. 

Workers 
at the seminar 

* Society has two main classes -
Ihe capitalist and the working 
class. All the wealth is created by 
the workers, but It is enjoyed by 
the bosses. Take hotels for exam 
pie. We built the hotels. We work 
in them for starvation wages. But 
the bosses are eating luxury food 
there made by us. And they are 
paying for the food with the mon
ey stolen from us." 

" It does not matter whether we 
are In COSATU, NACTU. or the 
Boilermakers. We are exploited by 
Ihe same bosses. The only way to 
achieve liberation is to unite all 
workers and fight the ruling class. 
Many unions only benefit the 
bosses. They control us with 
divide and rule ladies. We musl 
form one federation in South Afri
ca and unite with workers hi other 
commies Our struggle only ends 
when workers rule the world." 

"We should avoid political differ
ences - Ihe only important thing is 
unity. When we are one we will dis
cuss political policy. We have dif
ferences even in Cosatu on politi
cal policy. There are differences 
there and there. Our members and 
their members do not know all 
these differences. The songs we 
ana singing are one. Our leaders 
are one. Differences shoutd not be 
a stumbling block to one 
federation." 

Subsrlpt lons for 10 Issues o l Cosatu News: 
R100 - Institutions and companies 
R 50 - Labour organisations 
R 20 - Individuals 

- Overseas subscribers - add R50 for airmail postage • COSATU members • you should get Cosatu 
News through your affiliates - COSATU is happy to exchange publications with any labour oriented 
organisation In the world. Please write to us. • Previous subsclbers - will be notified when your 
subsdption Is due to expire. 

Workers unite! 
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RETRENCHMENT 

Defend Steele Brothers 
Every day bosses are dismissing 
and retrenching workers. Bosses 
want to make workers pay for the 
cnsis of their capitalist system. 
Workers lives and needs mean 
nothing to bosses. They wony 
only about their profits. 

We in COSATU worry only about 
workers needs. Workers need jobs 
at a living wage That is why 
COSATU wants a ban on all over 
time - to create jobs. That is why 
COSATU stands tor work-sharing 
on full pay - to defend existing 
lobs That is why COSATU policy 
says there must be a system of 
public works - to employ the mil
lions of unemployed. That is why 
COSATU demands that the books 
of the bosses be opened to work
ers - to expose the business se
crets of the bosses and prove that 
we can have fobs for all at a living 
wage 

In this pamphlet issued by 
PPWAWU, Steele Brothers work
ers give a strong way forward in 
the tight to defend their /obs. Any 
group of won\ers threatened with 
retrenchment, dismissal or victimi
sation, can use the example of the 
Steele Brothers workers to build 
the strongest solidanty action. De
fend the Steele Brothers workers ' 

Ai the end ol February Steele 
Brothers bosses will throw 400 
workers onto the streets Many of 
us wtlt not lind other jobs. Over 
2000 ol our family members face 
poverty and starvation The 
strong and militant organisation 
that PPWAWU has built at Steele 
Brothers will be destroyed. 

Steele Brothers makes lounge fur
niture - sold all over South Africa. 
Now the bosses have decided to 
move factory from Johannesburg 
to Garankuwa. Bophutalswana 

They will employ another 400 work
ers. The bosses will escape 
PPWAWU. and pay starvation 
wages to their new workers - turni-
ture workers in Bophutatswana 
get payed R35 for a 48 hour week. 
Like all bosses. Steele Brothers 
bosses will do anything to make 
bigger profits. Workers at Steele 
Brothers are ready to fight, but we 
cannot fight alone. We need sup
port from other organised workers 
and COSATU. 

At the COSATU launchlngCon-
gress we resolved to defend 
against all retrenchments. This is 
one of the reasons we built 
COSATU - so we could use our 
united strength to delend againsl 
the attacks of the bosses. 

We call on all workers wtth links to 
the Steele Brothers factory to put 
pressure on their bosses. To the 
workers and youth we say. today it 
is us. but tomorrow it will be you. 
Let us build and struggle to delend 
against these retrenchments. 

In particular we call on these work

ers to act In solidanty with us: 

• TGWU workers In Hendlers Main 
Carriers who transport the 
lumiture. 

• S A R H W U workers who 
transport furniture to the docks 

• ACTWUSA workers at Feltex, 
Strandtoam and Vitafoam who 
will produce loam for Steele 
Brothers, after the foam 
department is closed down. 

- CCAWUSA workers in Joshua 
Doore, OK. Russets, Morkels, 
Lewis, Score. Beares, Geen and 
Richard. Rudicks. Bradtows. 
Hyperama and Oanhands - who 
sell the furniture that we make. 
CCAWUSA workers in Ellerines 
whose bosses own Steele 
Brothers shares 

• P P W A W U workers who 
produce the packaging at Jiffy 
and NP corrigated 

- PPWAWU workers who supply 
wood and board from Steel and 
Barnett, Mondi. Sappi and Hans 
Merensky. 

• NUWCC comrades who know 
the suffering that comes Irom 
unemployment. 

Build solidarity 
against bosses greed for profits 

Job security for all! 
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Some important Cosatu campaigns 
Living wage campaign T1 The Labour La 



Cosatu Policy 
• POLITICAL 
POLICY 
Cosatu adopted the 
Freedom Charter as a 
guiding document for 
building a democratic 
society where workers 
will have full control 
of their lives. 

Cosatu works 
together with 
progressive organi
sations that are 
democratic, non-racial 
and have national 
mass-based support. 

Cosatu fights for 
the leadership of the 
working class in the 
mass struggle against 
apartheid and 
capitalism. 

• INTERNATIONAL 
POLICY 
Cosatu is not a 
member of any 
international workers 
organisation. 

Cosatu believes in 
building good 
working relationships 
with overseas 
workers' 

organisations. This 
helps to fight against 
imperialist forces and 
multinational 
companies. 

Cosatu believes 
that workers' struggles around 
the world are linked together in 
many ways. Cosatu encourages 
worker solidarity around the 
world and direct worker to 
worker contact. 

• WOMEN 
Cosatu believes that the 
struggle of women against 
sexual harassment in the 

COSATU adopted many important policy 
resolution* at iU Congresses. 

These decisions lay the foundation for all 
Cosatu plana and activities. 

workplace, inequality in the 
community and discrimination 
in society, is an important part 
of the struggle for freedom in 
South Africa. 

Women must get maternity 
benefits, job security and legal 
protection against harassment. 
Cosatu's first national Women's 
Conference was held in April 
1988 where a number of 

important resolutions 
were adopted. 

• TRADE UNION 
UNITY 
A resolution adopted 
at Cosatu's inaugural 
congress states that 
Cosatu is commited to 
organising the 
broader working class 
into one trade union 
federation. 

One Country - One 
Federation is the 
slogan to unite the 
disorganised, 
unorganised and 
unemployed workers 
into one massive 
federation on common 
principles. 

• MIGRANT 
LABOUR 
Cosatu believes that 
the Croup Areas Act 
restricts workers' 
rights to work where 
they would like to. 

It also forces 
people to travel long 
distances to their 
workplaces. Foreign 
workers from 
neighbouring 
countries are 
employed by huge 
companies for their 
cheap labour. These 

workers live in single sex 
hostels under inhuman 
conditions. 

Cosatu believes that the 
indecent hostel system must be 
completely scrapped and that 
hostels should be replaced with 
proper houses near the 
workplace. 

The Group Areas Act must 
also be abolished. 



REPRESSION 

State of emergency on 
the mines 

Behind Anglo's anti-apartheid laJk 
Hes vicious anti-worker action- Ash 
any mineworker and they will tell you 
- "Anglos anti-apartheid talk means 
nothing Our reality is starvation 
wages, mass dismissals, naked ra
cism and vicious repression. Capital-
Ism and apartheid are two sides ot 
the same bloody coin Our struggle 
is to change these things - against 
both Botha and the bosses ' 

A recent survey by NUM into the 
state ot emergency ot the mine 
bosses on Anglo mines reveals an 
a l out attack on the NUM 
The NUM has been built from the 
sweat and blood of workers 
Through determination and struggle 
workers torced management to rec
ognise the union and negotiate on 
wages and working conditions. The 
NUM became the backbone ol CO-
SATU and a thorn in the tlesh of the 
apartheid-capitalist cheap labour 
system. 

But since the 1987 strike, when the 
bosses dismissed over 40 000 
workers in a legal strike, the bosses 
have waged war against the union in 

an attempt to roll back the gains mm 
"workers have made. There have 
been dismissals, physical assaults, 
disciplinary charges, police-style 
raids and terrible harrasment They 
have one aim to break the power of 
NUM and turn it. as NUM President 
James Molatsl has said. "Into a tooth
less welfare association ol minework-
ers*. 

NUM's Investigation into Anglo's 
stale of emergency on the mines 
found: 
• mass dismissals and 

retrenchments 
- assaults on workers by mine 

security 
• banning of union meetings 
• shaft stewards han-assed 
• workers Intimidated by mine 

security on horses 
• 38% of recognition agreements 

have been cancelled 
• not recognition ol shaft- stewards 
• closing of NUM offices on the 

mines 
- stopping telephone use by the 

union 
• spiteful charges against workers 
• refusal lo negotiate wages and 

working conditions 
• union officials denied access to 

mine premises 
• stopping union officials and 

outside speakers from 
addressing union meetings 

• bans on workers songs at 
meetings and on mine premises 

• union meeting agendas censored 
and controlled 

• time restrictions on union 
meetings 

• union meetings recorded on 
video and tapes 

• distribution of antiunion 
pamphlets 

• anil-union propoganda through 
intercom systems and bosses 
radios 

- dog squads and patrols by armed 
casspirs and hippos 

•racism 
• overcrowding compounds 
• encouraging tribalism and 

ethnicity 

This brutality Is an attack on the 
worker power of COSATU as a 
whole All unions and COSATU 
structures should discuss ways to 
mobilise to defend NUM now. 

Defend the NUM! 
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UNEMPLOYED 

Ban overtime 
Create 100 000 new jobs 
Cutting overtime could create 
more than 100 000 new jobs. 
A study by the LRS (Labour Re
search Service) tor the Unem
ployed Workers Movement in the 
Western Cape shows thai at least 
100 000 new jobs could be created 
by cutting overtime. 

At present, the aver
age worker in Ihe 
manufacturing sector 
Is working 4.7 hours 
per week overtime. 
The average construc
tion worker Is doing 
3,2 hours per week, A 
lot of overtime is be
ing worked while 
about 13 000 000 
workers and youth 
have no work at alll 

The LRS study says 
that the extra 100 
000 Jobs could be 
created by reducing 
overtime to an aver
age of 2 hours per 
week. These two 
hours per week could 
cover rush jobs tor 
emergency situations. 
The remaining over
time hours could pro
vide new jobs tor 100 
000 unemployed 
workers. It overtime 
was banned complete
ly many more Jobs 
could be created. And 
workers could have 
more free time. 

Cuts In overtime were 
demanded at COSA-
TU National Congresses In 1985 
and 1987 These COSATU Con
gresses passed resolutions which 
said that all workers should have 
the right to work. But under con 
dltions of capitalist exploitation, 
this right Is denied to millions. 
Unemployment helps scabs and 

antiunion vigilantes to operate. 
COSATU has begun to organise a 
national union lor unemployed 
workers (NUWCC). 

COSATU called tor a ban on over-
lime so that extra jobs can be 
created". COSATU demands a 40-

500 overtime hours each year Thej 
Transvaal Motor Transport indus
try's 'limit" Is t250 hours per year! 

Other countries discourage over
time by making bosses pay a high 
"premium' This means that bosses! 
have to pay an extra 50% or even 

100% tor overtime work 
Bui most workers in 
South Africa get only 
33.3% more for overtime. 
Some overtime hours 

worked in South Africa 
don't even gel extra pay 

Overtime hours have beer 
rising since 1985. The 
economy has caused 
bosses to increase over
time lor workers without 
any increase In the num
ber of workers employed! 
So lower workers must 
work longer hours to 
cope with increased pro
duction. This must stop. 

We 
demand: 
• 40 hour week 

without loss 
of pay 

• Worksharing 
on full pay 

• Public works 
to create jobs 

• Jobs for all 

hour week on full pay. 

More overtime is worked in South 
Africa than In many other coun
tries Many countries place strict 
limits on overtime In some coun
tries the limit Is 120 hours per year. 
South African workers work up to 

Jobs for all! 

The National Unemployed Work
ers Co-ordinating Committee 
(NUWCC) Is co-ordinating the 
organisation of unemployed 
workers ki afl major regions. 
They can be contacted at (Ot 1) 
299069 for more Information on 
unemployed organisation. 
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COSATU* 2nd National Con
gress adopted the Freedom 
Charter as a guiding document 
In our struggle against national 
oppress/on and economic ex
ploitation. The Congress com
mitted COSATU to developing a 
working class understanding of 
the Freedom Charter and to en
couraging the fullest discussion 
on socialism and democracy. 
This series Is a contribution to 
the workers* discussion ot the 
Charter, democracy and social
ism. Workers must decide how 
we see the Charter and the 
struggle to make the demands 
of the Charter a reality In our 
society. 

The peop le shal l gove rn 
* Every man and women shall have 

the right to vote for and Bland as a 
candidate for ell bodies which make 
laws. 

• All (he people shall be entitled to 
take pari in the administration ol the 
country. 

* The rights of the people shall be the 
&ame regardless of race, colour or 
sex. 

• AH bodies of minority rule, advisory 
boards, councils and authorities shall 
be replaced by democratic organs of 

self- govamment 

FHKKDO.M tHAHI i:H 

The 
people 
shall 
govern 

VE 

This clause is about democracy and 
government. What do we under
stand by democracy? Democracy 
means having real control over 
every decision that affects us -
decisions on every law, on wages, 
on jobs, on production and distri
bution, on housing, on education, 
on health • on everything that 
concerns us in daily life. 

Of course, we don'i have any de
mocracy In South Africa. But in 
our organisations, we build democ
racy everyday by giving every 
worker the space to say exactly 
what they think; by discussing to
gether all the ideas we have and 
by democratically deciding on the 
best and strongest ideas by deci
sion of the majority. Everyone Is 
expected to carry out the deci
sions of the majority, while the mi
nority ideas can still be fought for 
within the structures ot our 
organisation 

When Ihe Freedom Charter says ihe 
people shall govern, it Immediately 
bungs to mind that the people can gov
ern i' they have real powm and they can 
only hove real power H tha means of pro
duction are in thatr hands. The Charter 
immedi.itloy goes on to 3ay: The poopta 
shall share In the country's wealth. 

Workers know from experience • 
real democracy can only come from 
strong organisation. That is why 
COSATU was built on the founda
tions of non-racial national indus
trial organisation, workers' democ
racy and workers control. That IS 
why we have regular elections of 
our leaders, accountability of our 
leaders to the membership and 
mandates from our membership 
that our readers must carry out. 

In our mass democratic movement 
wo are building the foundations of 
real mass democracy in our coun
try Through our workplace organi
sation and locals, our township 
committees and civics, our SRC's 
and youth congresses - workers 

and youth ana building the organs 
of democracy These are the same 
structures that the people will use 
to build the democratic rule of the 
masses in a liberated South Africa. 
Our committees of today are the 
foundation for the democratic 
organs ot self-government which 
the Freedom Charier calls for. 

COSATU and our whole movement 
demands one person one vote In a 
democratic non- racial SAI But are 
we struggling every day. (usl to 
have a vole once in 5 years? Are 
we sacrificing every day. jusl to 
win Ihe kind o l "democracy" that 
whites have - where real power Is 
outside parliament? One person 
one vote means much more than 
this In our organisations today, ft 
means that we decide everything, 
every day. on the basis of majority 
decisions within our democratic 
organisations 

It means we need the same democ
racy lomonow In our country, that 
we are building today in our 
movement. We are taking the 
question of democracy into our 
own hands. We are building 
democracy today in our struggles 
and In our organisations Tomor
row, we will build that mass-based 
democracy in our society Today we 
need to strengthen working class 
democracy In this way, we will not 
only strengthen Ihe foundation for 
Ihe people's government - we will 
also be strengthening our organi 
sational basis for the hard struggle 
to win liberation. 

"The people shall govern' This 
means lhal democratic bodies con
trolled by the people win run Ihe 
country, at the local and national 
level That the parliament of ihe 
people should be directly controlled 
by the people That every elected 
delegate should be accountable and 
recallable by those who elected him 
or her. Thai every person should 
have the right lo participate (n the 
people's democracy. 

This Is real majority rule - where 
decisions are taken every day 
according to Ihe majority vote 
within democratic organisations 
and bodies. 

The people shall share the wealth! 
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