
5 2 December 198? 

LETTERS 
.!_£ 

More on 
the logo debate 

On behalf of those responsible Tor 
the now-famous tree banner, may 
we loll you how it came to be. 

Last year Mime friends in the End 
Conscription Campaign offered to 
help us make a banner that we 
could use a I meetings, rallies, lEtes 
and those main public Occasions 
where ihe Black Sash wants to 
demonstrate visually its presence 
and support. 

In particular we wanted a banner 
for »se at the week-long cultural 
festival lhai was planned for 
December 1986 (and was cancelled 
by l he police two days before it was 
due to begin). 

A small group got together to 
think out ideas of what visual 
symbols would portray what the 
Black Sash stood for it was a 
fascinating and complex exercise. 
We tried man\ different ideas and 
many different designs, consulted 
with the Regional Couneil. who 
gave us main different opinions. 

Finally we decided on two designs 
which were made into two huge 
banners. 

Ihe tree was seen as a positive 
and forward-looking symbol, with 
the Black Sash (at the roots), 
contributing to and nourishing the 
flowering of justice, peace and 
democracy. The design of the tree 
and the border are African, 
symbolising our commitment to 
(South) Africa. The "other' banner 
is illustrated here. 

Al no time did we attempt to 
change the Black Sash logo. We do 
understand democratic procedure, 
and the fact that it is not within our 
powers to change a national logo. It 
is very interesting, however, how 
frequently the Black Sash tree has 
been adopted and used by us (not 
only in the Western Cape) - is it 
perhaps the sense of optimism and 
growth which the tree symbolises 
and which is so sadly lacking in 
these times? 

Jenny dc Tolly and 
Cassandra Parker 

Cape Western Region 

The Black Sash 
and the 
work ing woman 

PEACE • JUSTICE • DEMOCRACY 

This Black Sash banner has gone virtually unnoticed white its couterpart. 
the now famous tree banner, has caused much debate. Neither was 
intended to usurp the rote of the Black Sash logo, write fenny de Tolly and 
Cassandra Parker in the tetter above. 

Linda-Jean Dykstra's article. The 
Black Sash and working women', 
will hopefully start fruitful 
discussions in all Regions and 
branches of the Black Sash. I 
also hope that you will receive quite 
a number of letters which might 
help to Solve* some of Ihe existing 
problems. 

I do not agree with everything 
said in Linda-Jean's article, eg'One 
of the reasons for the Black Sash's 
survival must be the fact that ... 
many members who were not 
formally employed had time to give 
to the Black Sash ...\ three 
important areas of Black Sash work 
that are problematic for working 
women - court monitoring.advice 
offices and executive meetings\ 
At least, the last is not necessarily 
an obstacle, it's rather the altitude 
towards ii. because here we have the 
potential to change the situation. 

1 feel very strongly that the 
change has to start wit h our election 
procedures. If we really want to be 
democratic, we cannot discriminate 
even at the nomination level. 
Everybody (whether in formal 
employment or not) must be able to 
be nominated for any office in all 
our structures, eg Regional 
councils. Of course it might be or 
even will be very dillcult. should a 
Regional chairperson be somebody 
in formal employment but if that 
person leels confident of being able 

to fulfil all her duties, it should be 
'allowed'. In my opinion, a 
Regional council (or any other 
body) elected has to decide on its 
procedures, meeting limes, etc 
after the election — a democratic 
organisation will be able to find the 
'common denominator'. I feel, we 
have to start thinking along these 
lines.... 

Birga Thomas 
Cape Western Region 


