
MIGRATORY LABOUR... 
One-Sided Contracts 

PERHAPS the most important factor is that 
the African is not furnished with a copy of 
his contract. From an interjection in the House 
of Assembly on February 25 it would appear 
that Dr. Koornhof is firmly convinced that 
he does have a copy, but our experience over 
the years is entirely to the contrary. Exactly 
one of the many hundreds of contract workers, 
who have visited this office, has had a copy of 
a contract in his posession. They have seldom 
even seen a copy since attesting to it when 
they were recruited for the job. 

Many of the difficulties against which the 
employee comes up would be far more easily 
ironed out, were he able to produce docu
mentary proof of the terms of his employment. 
Inevitably difficulties arise over such vital 
matters as wages, overtime, conditions of work, 
quarters and rations. 

THE MIGRANT labour system puts particu
larly severe restrictions on men who have ac
quired some skill or an advanced degree of 
education. 

In Johannesburg few such men are admitted 
to work on contract because the Labour de
partment maintains that skilled jobs can be 
filled from the pool of workseekers who have 
permanent residential rights to remain in the 
area. Applications from employers for skilled 
workers are often refused. 

In many cases a whole family has been in
volved in working and scraping in order to 
pay for one son to matriculate and acquire 
some skill which will enable him to earn more 
and in time to help with the support of his 
parents in their old age and to educate his 
own children at least as far as he has gone, 
and hopefully, much further. 

There are so many tragedies when the prom
ising son qualifies and then tries to find work. 

In many cases it is not possible for us to 
hear the other side of the story from the em
ployer, and even when we manage to do so, 
it nearly always boils down to the White or 
Coloured foreman's word against the African's, 
as to what has happened. 

It is never possible to get from impartial ob
servers the history of events which causes the 
African to call at our office for advice. The 
temporary nature of the job, never more than 
a year's contract, and the low level of wages 
means that they are not covered by unemploy
ment insurance, should their contract be ter
minated before it expires. 

Any sickness during the year means loss of 
wages and, very often, injury on the job, may 
not be duly compensated for lack of an effi
cient follow-up. 

Athlone Advice Office. 

If the pass laws require him to register as 
a workseeker in a homeland area or a rural 
district he will find it very difficult to find 
work which will utilise his skills and recom
pense him for the years of struggle. 

If no skilled jobs are being offered by the 
recruiting agents or the labour bureau he will 
hope to find something in his homeland, but 
wages in the homelands are very depressed and 
employment opportunities are few and far be
tween. He is then forced to accept a contract as 
a labourer at labourer's pay. The low wage he 
will earn is not the only factor. There ean be 
no job satisfaction for a man who has worked 
hard to become skilled if he is unable to use 
his skills at work. 

He may find himself with an employer who 
sees his worth and uses him in a capacity 
which does offer both satisfaction and a 
reasonable wage but at the end of the year 
when his contract expires he must be dis
charged and return to bis home area to wait 

Destructive of Ambition 
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