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lorry, I thought you knew 'bout th't. ~e demanded th't the ~ompany spe.~
·.lth our UnIon representltlves whl~h they dId.
Our UnIon then uked the
~n.1lll:lllCnt to silln an II\lreelllent which ~onrJ everythl"'\l In our fa~tory rrOlOl
,alles and working ~ondltlon, to how "nd when e worker ~en be dl~lssed.

r.t>.ul:benl.l

lUt

Irene S.

tell you IIIOre about thl' agrl:_nt. \Ie get en aut~tle rise when the~(Jt of living goes up.
But u well U that the Union un nfl9Otl.te every
yur for better ~s.

,lbasebenl.l :

DI t VOII get an lneruse this yurT

Irene S.

he got one of 17\ but we feel that this Is not enough and are going to fight
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vl~tory.
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•. ha~ does the agre_nt say ebout the .. ISlIllssal of IOOrkersT
{CHJ

kncow how In the past workers gOt flred for any little thing.

,Igw

he 1lU5t

be lern~, at lcast.
The fa~t Is that the eDdp.1ny ~St pr.d~e real evlde~
berue they flre a worker. So In not easy for thHl to fire lon'rservl~e
work~rs or our worker leaders.
'~t

happens when there Is • dispute In the faetoryl

I,e a:.proaeh the Shop Stew.rd fIrst of all. If he can't get the supervisor
to listen to reason, he un approa~h the 1!lil~ger. If thU doesn't solve
.nytllng, '~~all the UnIon secretary In. The bIg thing Is: "e've got a
spoko:smo:Jn we ean trust .,11 the way.
If It's ne~essary, the Union ends up
takl~; the ~ompany to ~ourt.

IIb.nebenl.l

Irene. you seem to know all .bout the agreement.

Irene S.

'hy s'lOult!n't I? You see. wilen our llnlon negotiated with the ~ompany they
eon~u;ted us at every shge.
....e had "',IllY IIICctlngs U whl~h this thIng Wi"l5
dls~u;sed.
It was "II In the open.
Not like Works Connlttees
.

KICAATOAY LABOUR ON THE COlO KINES
(

THE FIRST WOtl.KERS

fra- the IMld wtlo earllf! for. short tllx only.
Kast (.all\C
because they ... nt~ ~o earn only enough -.ney to buy guns, whl~h they needed to defend thel
bnd. The .Ioe OWfjelS ~OllIplarned thet there _ not enough workers In the .Ioes .....e have
UM how the gDvernant passed. llU wIlleh uld that .lllIlCn had to pay t .....'s.
Thls ...s
a _y to foree peopl, to ttOrk 01\ the .Inn.

"The first workers we,'e

Men

LOW \/ACES

the workc".
The food
controlled the

wa'

.!'\NAGERS' UNIONS

1·'<Jrkers were not "IIGw.d to form unions but the mine owne" formed .n assoelatlon. They
all "greed to pay the ''erkers thl! the same "''''lJe. In this way they kept the workers'
"ages down.
In 18~7 the ",Inl: owner! were strong enough to redut:e walJi:S frono 21~ to 1)0:. El<tra poll~e
It ;s Interesting that white mlnl:rs' wagl:s
surroundl!d tile ~ompoun( > in ~"se of trouble.
~re .il.so re~ut:ed but t >cy Wl'nt on strike "'nd got back their old rates of pay.

6
CON~ITIONS

.

TOOAY

\:e stilt have thIs compound systell' today.
We see It In the mines, in tJ'e sugar mIlls
and In some factorl<;!s.
lien leave their wIves and children for a long time. The land
Is often neglected becat.lse there are oot enough people t~ farm it properly. There Is
less. food and cattle.

BROKEU

PROI1ISES

CAUSE

STRIKES

At the beginning of 1973 the man~gement of Ropes and Hattings In Jaco~s (whIch Is part
of the Fr~me Group) promised workers II SOc Increase.
ThIs '.¥:Ie prom'se has been the
cat.lse of a strike which took place In Harch this year.
INCREASES
'.ear the end of 1973 and agaIn In 197~ workers recdved Increases. I.t the same time a
new factory was under construction. Later when workers were moved te. this new factory
their wages were reduced. H.Jnagement said that the machines In the old factory vacated
by workers would not be restored.
But II short while later new work~rs were employed
to work these machines also at a lower rate than before.
The man.,g.'fIlent had reduced
wages to cover the cost of the new plant and at the same time to kee;! their proflts th..
same.
~ROKEN

PROMISES

AgaIn management were using their power to regulate workers' Jobs ar,~"~.ay. So workers In
Romat"x demanded that management gIve them the 50 cents promIsed a ;ong time ego, because
their wages were h-orth less. t~nagement rejected thIs demand. He", had decided to cut
off negotIations. So workers went on strike.
vnce again It was a strlke which shook III.3nagcment Into negotiations. ,:hen will they
learn1
Kanagetnent agreed to gIve the 50 cents Increase. But, as -Jsual, they set
condItIons to this increase. They changed the numt>er of shifts fro;~ three to two and said
they would retrench 66 workers In exchange.
One of our leaders was on the lIst for retrencf-wnent. "~en he askee workers to help
they said "Leaders are always fired after a strike".
~e was not fired but shifted
another department as were the others threatened with entrenchment.
ARE LEADERS WORTH 50 CENTS?

I'"

Some workers arid Union orjanlsers think that thIs Is not <I00dPOtlc~ for worke6"
l::;rfe that workers were r ght to make their dem3nds for an Intre~l_ but the 5 cen s
~c,,·ld qt.llckly be lost to deductions and by price rises.
Also 11(1 :>ne would act as II
spokesman for workers demands If there Is a chance they ClIn be flied.
':hat do ~rkers
thInk about th's1
What policy should workers adopt In a sltuat;"'n st.lch as thls1
POSTell IPT
Kembers of the National Te~tlle Workers UnIon have rejected the frame Groups' condItions
for workers and have voted to send their officials back to try ard negotiate again.
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