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EDITORIAL
Workers eftetl uk ~ "What h ABASEBENZI1" In this article we vi11 look at
vho publishes ABASEDENZI Bud why it is produced.
ia publi.hed by an organi.'tion called the U.ge. ~aBion, which
cOUli.t. of a small number of .tudent. from the Univer.ity of Cape Town.

AHASE~ZI

Why do these atudent. publilil thia new.paper1 Firstly, ""e believe that
worker. are depriv~d of information and knovledge. It ia extremely important
for worke•• to know about the things thet affect them. Only if worken know
how to orgaalae can they unite for better wagel and working conditiona!
unly if they under.tand the cau.el of their exploitation, can they put an
end to exploitatioll~
l'lle workers of c:..pe TOIrn need thia knowledge to ndvance their interests.
l'hey need to knO"l what ia happening to workers in other factories in Cape
TOlin aa well aa in the rut of South Africa. l'hc::y need to know what other
workera are thinking and doing, so that they may UtIite more eaaily. This
then ia the main taak of ABASEBENZI; to asaist (in only a amall way) the
workers' movement in South Africa.
The second reason why AIASEBENZI is publi.hed ia to help individual workers
vith particular problems. Mo.t of the proble~ which face workers are problellll which can only be aolved by YOrkers acting together. But there are
other pi:oblem. "hich can be IUOre euUy helped. ABASEBENZl, therefore, alia
tries to info~ workerl about .uch thing. al their pay-alip. and unemployment in.urance. In this il'ue, for example, we look at Overtime.
ABASEBENZI attelllpts .U an tililn to be of lervice to che ..."rken of Cape
'f0lm. Because of this, it welcomes BTly critiei&t:l9 that the 1oI01:kers mny have.
When we receive criticism of ~~SnHNZI from the ...orkera ...0 are happy, not
angty. Criticism does not mean w. are weaK, but TatheT. that we Bre stTong.
It infu.es more life into our body. That is vhy we ...elcome it.
ABASHBHNZI ia for workan and DWch of it ia written by workeTs. Tell ua what
YOU think of ABASEBEMZI. Either write to ua at ABASF~~~ZI, c/o the S.R.C,
University of Cape Taun. Rondebo.ch. Otherwi.e why nvc apeak to your fellow
workera, your works colllllittee or the Workers' Advice Bureau about ABASEBENZI1
ENGINBEIl.lNG WORt<BRS tINlm:
Workon wet orsanloe tbelQelvee in overy factory: But "hen they have done ao
thoy muat not ait bock. Rather thoy w.t &0 out end organise 1I0rken in other
factorial. Only in thie vay un they increase their strength end achieve greater
thines·
Thie i. whet ABASEBENZI heerd when it vas invited to a meeting of Bngineering
wo~ra in Cepe ~own laat =onth. The worker, cam from three different factorie.Gearinge. TrllDacope and Copa Stcol. They wore lIlDatlng together to .ee if it lIa,
poa,ible to unite all Ensinc::oring workers.
Workor, in theee factorie. have found thet often. when they try to make de~da.
all the booac::a in the Engineoring factode. are united together. If worker.
l114ke dellllU1ds for hieher ueg.e they oro told thac they cannot receive IDOre money.
The boaaes toll them thnt whet thoy receive ia tho same as the wages offal I tha
wonot'l in the rc::st of tho Encinaortns industry. If wor!:arB a.k for b.tter
condition. they are told that the conditiona are the same tbrougpout tba EngiHarina induauy.
The lellon for workera La dear. If the vorken are to achieve the! l' demanu tbay
cannot rocain iaolated in ona foctory. Longa ago, the bos.ea organiled togethar
to furthar their 0Wl1 intereau. It is nov tlllll for workera to do tha . _ .

Tbil il thl lim of thl loginllring ~orklrl It eelrinSl, Tranacape, Clpe Steel
&Ad Trawler inginnring. 'Ibm,. want to unite III lfOrkln in tM engineering in~
dUltr,.. Onl,. in tbb w.,. will they be able to Ichiew 1011II of tbeir demandl.
The belie demend of tbele worker. i. for higher wage•• At preaent the wegea of
Bngineoring cvrkera are ~out SOc an hour. At Tr&Dscape they ara evon lover 44c an hour. Tho worker. aay thet their basic woge, ere inadequate. They haV\ll
to work a great &mllllll.t of ovortim in order to got lufficient lIllI[U!ly. 'lbe vork
they do it often skilled won.;cnd it it often dnngarola too. The vorkera therefore feel that the clnimtml wnge fat the iodlatty ahonld be at leaat 70c ao hour.
In order to Q.chieve thie alld other dallllOd. they Vlnt to organite and unite with
other aogineering vorlulra.
AnASEBENZI carrie. their acnage. Tha workan of eearinga. Cape Steel, Tranlcape
and i'ievler Bngineering call 011 aU vorken to orgcite and job the Advica
Bureeu. In plrtic~lar, thay callao all workera from other EngineerillS tactoriea
to contoct t"tem. Those ...- erker• •honld contacr the Advice Buraau and aak to apeak
to the worker. who are orCAniai08 the Enginooring induatry.

OORKERS ADVICE

COLlI~iN

OVERTIME:

In thia ABASE RENZI we will look at OVERTIME. HOloi much overtime iI; a worker
allowed to Gu eoch week, and how much mult he be paid for thil work1
Aa alway., workerll 1lIU.t re~elllber that the rule", below only al'pJ. if there are
no Ipecial rulea laid dawn for the industry in whcch they are employed.
Workers oust first check up if there is a wage determination. industrial
council agreement, or order applying to their job. nnd if this measure say,
anythill!; abollt overtime.
For workan 1100 are not covered by theae apecial rules. the following rules
applyl
WOrker. may be required to do up to 10 extrs, over baaic tin~, per week. It
ia counted 4S work if the worker is not allowed to leove the factory premieea.
Also, although meal tires are not us~lly counted 8S work, if • lunch break
is over an heur lonr" the time ovcr one hour i, counted as time worked.
Overti1llC pay, except for Sundays, must be paid at at least one lind a third
til'OOll the normal rate. On lunday' P<:lY is different
1) If 0 worker works leos than four hours en Sunday he must be paid at leaat
one ordinary day', pay.
2) If he 1lork_ more than four houra on S\Jl\day he must be paid lit least twice
hie ordinary
.OR ot leut tllice one ordinary dav's wage, whichever is
more.
J) Another way in which bosseD ~~y pay on Sunday is to pay one lind a third
times the ordinary rate PI,US one full day off on full pay.
Workers should check that the correet number of houtll are recorded
both for
basic pay and for overti~ - when tbey rocoive their pay aliI'S. They should
then check that the ovcrtirec is paid at the correct rate. Everything should
be recorded on the pay alip, an1 gOrllera should derJilnd to know what the
different figurea, codes and Bl'r.(/lmtll on their pay slip. Clean, This is the
only way they can check that their bosses arc payinr. them all that they are
obliCed to pay.

nlE

STRIKES IN DURBAN

We believe that Cape Town workere should know that they are not alone in their
etruggle for higher wages and better working conditions. Sinc!! the earliest
years workers have been struggling to improve their pay and conditions. Soroetimes the workers vere successful and made much progress, but sometimes the
workers ~~re not stroug enough and were not successful. In this articlesABASEBENZI
looks at the atrikesin Durban in 1973. I t it essential that all workers know
about these 6trikee. because it h part of the history of the workers' 6truggle
in South Africa. Uorkera must know how other workers tried to improve their wage6
and working conditions.
Firat ABASEPENZI will look at wbat happened in Durban and then we will look at
the reaaon for the successes and failures of the workera.
WHAT HAPPENED?
The first factory to come out on strike was Coronation Brick and Tile. The 2 000
worker6 were dissatisfied with their wages and after much discussion amongat
themselves, they decided that the only thing to do waa to go on strike. One
morning all the workers went to a nearby stadium and demanded to speak to the
bosees. The workers also demanded that the minimum wage be increased from R9 to
1120. They rejected the bosses' first offer of RlO, but four days later the workerl
accepted an offer of Rll per week.
The success of the Coronation Brick workers soon led to many other strikes. ~wre
than 6 000 AfricSD and Indian workers ar tha Frame factories went on strike and
a few days later 16 000 municipal workers struck. By this time there were about
50 strikea in Durban and more than 50 000 workers were dem.anding higher wages
and better working condi tioua.
Nearly all the workers forced the bosses to give them higher wages, but the bossel
were able to reaiat Bome of the workera' demands. ABASEBENZI now looks at the
reasone why the workers were able to achieve the gains they did.
UNITY OF ALL

~'ORKERS

The first thing that one noticea h the unity of all the workers. For elUlmple,
when a strike was called at the Frame factoriea, all 6 000 workera refused to
work. Through their unified action they were in a stronger position be force
bosBes to give in to their demanda.
How did the workers achieve their unity? There are several wayB Ln which the
workers preserved and increased their unity.
The first way was through discussion. The workers had much discussion 8mOnst
themaelvcs before the strikea and in this way all the workers were convinces
that it waa the only thing to do. Thia meant that the boases could not simpl,
end the strike by putting a few of the leaderB in prison. The bossea could Bee
that the leaders were expressing the will of all the worker& Taking away the
lenders would not break the unity of the workers and it would only make the
workers angry.
Secondly, the workers increased their unity and strength by always coming to the
factory while tnay were atriking, inotead of Btaying at home. In this way they
preserved their unity by discuasion about what their next action should be.
Workers from other factorics aaw the atrikers and discusaed the strikes with
them. After they decided to join the atri~ets and so whole industrial ereaa
went on strike together. In this way the workera increased their unity with other
workers. The l:orl:erB alao increaned their strength. When there are m.any workers
on strike bassos find it cuch more difficult to replace the strikers ~ith unemployed workers.

Anothe~

way in which the worke~a preserved their unity was by rejecting all
efforts by the bonn to iivide them aloDg apartheid lines. At the Frame
factories, at the Durban municipality and =y other factories, the bosses
pleaded with Indian and Colou~ed unskilled workers to keep on working. They
even offe~ed them higher wagcs if thcy did not go on strike. But the Indian and
Colou~ed workers did not fall into this Apartheid trap: They knew that the bosses
\f(luld again reduce their wliBes as silon os the unity of the worke~s had been broken. All ove~ Du~bsn African, Indian and Coloured wo~kers went on strike together.
Through their unity they fo~ced the bosses to give them wage increases. The
workers of Durban realised that the unity of worken did not mean':that only
African workers must be united. It meant that all African, Indian and Coloured
workera IlIUst be united.
PROBLEMS

Because of the unity and strength of the wo~kers they often rejected the fi~st
wase increases offered by managewent. But the workers of Durban were very poor
and could not atrike for vlI!ty 101lg. Eventually they had to accept management's
second offer, even though this lUight be less than they demanded.
A second problem was that although the workers in different factories all went
on strike together, they all lt3de different demands. Oftem some workers accepted
a relatively small wage increase and this \:eakened the position of the other
striking workers.
The workers in Durban soon realised that only worker or,6snisations could overcome these r>roblems. After a st~i1:o cnda, the worker organisation can preserve
the unity vi the workers and continue to press the dcnonds of the workers.
Worker organisations can also ensure thot the workers in all the different
factories make the same demands and accept the same offera. In this way the unity
of the workers will not be broken.
So we find that soon after the strikes ended, the Durban workers benan to
organise themselves into unions to overcome the problelllS of poverty and lsck
of cooperation between factor-ien.
We hsve sean that the Durban strikes ~rere quite auc~.essful and the !o1orkers
made lII4Uy gaina through their unified action. The workers would have made even
greater gains, but they were faced uith tile problem of poverty lind too little
cooperation hellleen factodea. After the stdl:ea the workers tried to overcome
theae proble~ by forming unicns.
But tha leaaon from Durbllll is surely that only when all workers, African, Indian
and Coloureds coope~ate, cen the workers improve their wages and conditions.
WHAT 00 WORKERS llIINK?

Thia lIDnth ABASEBENZI spoke to three railway workers. They hsd come to the Advice Office after reading about it in ABASEnE~lZt and were looking for aasistance.
The main reasnn that thene workcrs cSl!Ie in \IIIS hecause they had a serious
grievance - they could nnt get e!\y response ftol'l uOl:kers or rhe bosnes with
regard to this 8riev;:o.n('e.
One of them, who~ they had cho:)en to diacuss this grievance at the Advice Office,
James Radebe, hod 15 years service service with the railways. lie told us that
every yea~ workers w~o lived in the Tr~nokei and Ciskei had been given six
months' leave to 1001: a(tcr their intCl:cat3 at horee. And nO\1 they are to be
given only th~ee ItOnths. This is a ,"ety IH!ri.OUtl problem for tlo=one \/ho if! forced
to live in t\;lO \lorlda. The 1l0L"kers 1:ei:e not gi.ven any rell:lOnS why their lellve
had been cut.
There is a Staff AsnociatioD where all the workers, "Coloured", Black aud White

5
are represented. HOI,ever. the black worlcen are dissatisfied with their reprelIentative. They feel he haa been intimidated and ill too afraid of victimisation.
On one ectasian he has reported back to the workers incorrectly. The workers

will not raise this problem

a~ain

until they have elected a new representative

who has their intetelle,; at heart.
Hmlever. it appC&t3 n5 if it is not only the spokesman's fault that the workers
are badly reprcsenrcrl. the system of satisfying woll'l<ets' grievances is itself
inadequate. James 1',.1lcl,e told us that their spokesman has no influence in the
dec.it;iooo ::ude by t! 1 elt '''f I!ssodation. No DUtter who they elect to represcnt
them on the Staff Al)so~iiltion they 11ill still have little ssy in lnatters affecting
their aim lives.

The strength of the rl'lilway \!orkers should lie in their

unity. But the question of six re::mths oc thr(!e ;ronths lCilve does not directly affect those workers
who live penranently in C"l'e Town. They arc not prepared to run the risk of
victimisation foc the problems of their fello" workers. Bosses try to use the
division bet"men urbatl and contract workers for their own benefit. However, as
is shown in the article on the Durban st..-ikes, the workers cannot hope to achieve
anything unless thoy stand tonether at all times.
QWI\

James Radebe told us that Ilork<lrs were too scared to lose what few privileges
they had. They ~lere too \'!orded about their own problems to act in the interests
of all the ,rockers, together.
There seem

eo

be three problcms which seriously affect railway workers.

Firatly, ~here ele~ted rcprc~cntative is unreliable and ineffectual. This points
eo the importance of workers' electing representatives who hole their interests
at heatt.
Secondly, the syste~ of representation will not satisfy the workers' grievances.
For thie reason worktr" ('annat rely on the forms of repreBentation they are now
granted, th~y can only rely on their own unity.
Finally, the railw"y bOl/aes arc oKploiting the d:i.visions between workers, As
long as they are allm!ed to do thio, the workers will not have strength.

The lmrklllcn'll Com>,>onsation Act is tht! low which gives some protection to
workers iujured in en ac6tlcllt. ,!t \Jork. It a1101/6
i) payllJ::.'ut to 11 IIvrl:Cr-i",Liie lie' la--ctf work
2) (laYf~nL to a "orh,r I'ho haa I.:ccn llcr=neutly hamed
3) pay=nt t.o the d:.ll'crodo.ltil of 11 'wrl,ct who has been It; He,j
4) l);~ylt':lnt of tile burial (l:1l"!\~(''J "f 1:1 I/ork..,r ·.. h" has b"'m killcd
5) I'l'IYC12nt of the ~cdj.c,il r'"<:!,I~e3 of ''''rker" inj"T'C'l.
Thl,! c!?loycr

;$ r:.;u:nt La rCf'urt

all (ICcirl"nl'J, lIud !,'oney is 8et IIside for
Io'orken falling into cue of the five g[('ul'~ nl,o,\"C. 'l'he Ic"Orlo"et should claim
Ll,ds ,o07cy, dti'cr throu~11 the cU:l'lo)lor or through the Ad"it:e lJure'lu, "ho
Iltll 1!rJ.te to the ;-lo:·l~c':1' Coqlc·ulntion C<l=isr.io\\cT'. lIho !<oN!l'S all thl!. IlDney.
I~ecl!.ntly the r.O'larr.l.~llt p;;bliBhefl

a

Hat of all the ....orkera 11110 h.-vI!. r:loney

U.-lin to the"l. "aiting for thca at the Co""'iosioller'll office. The followinp;
a~c sor~c, of the Cupe 'L'c:m "orl.Q~!I for Ilho!'.:.' there is n lot Qf r.-.oney, together
w1th theH <Hllr'lr.r;C3 froll! the t.llr.~ of ttc c:ccid{·nt. If yOll ~now any of
the~e peo[,le, tell rl'clJ to Co olonn to the Advice Bureau, 80 that a letter
can bc o(!nt off to c~t th~ir r.:D:ley.

~chae!-..J2..li!.~~ (NIl! 39(,122.7), c/o Hygienic Dist Co, Eden Rd, Observatory R84,

otyntp 'i'6hez~ (lIIN 1953051), c/o Aer l1arine Stevedcring, P,O. Box 2790,
Cape 'fOtJD
1l26,25
Qulmln!1 Butsbi (NlN 4709010), c/o Table Bay Stevedores, P.O. Box 3270, Cape
Town
RllJ,90.
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WITY IS STRENGIH:
Some ,earl ago Port Elizabeth'a workerl vere the beet ors-niled in the country.
'lbe, had IIilny stroog trade mionl which led them in the strussJe for hiper
wap" Today there are no Itrong trade mion. left. And recent attelliptl by
worken to org.:mise hera have COCle up as-inlC two preble.,:
i) informen
ii) laCk of lolidarity.

We will not deal vitb inforsen here. The workers know how to deal vitb the ...
Thele disgUiting gentlemen are pathetic creatures, whose importance will last
only u long as they are useful to the authoritiee - after that, they are
csat asido. to be ignored by all decent men. How sad that in their greed for
lIlOUey they cnn betray tb.ir fellow workers - and yet not .ee that they are
merely beine used 81 tools by their opprenor"

But the aam~ reasona which drive men to beco~ informers, are at vork to
break doom rhe 60lidnrity - the unity - of the workers. Inatead of acting
together, rbe vorkers in Port Elizabeth .re each pushing their awn wheelbarrow.
Inatead of acting like one man in getting better conditiooa, each IlI8n acta
alone and aeparately, hoping tbat be, at leaat, will better hillllelf, even if
tha other vorker. are left behind.
Of course, this caunot be .aid of the . .a. of workers - who require only leadaubip and training to real i.e what acep' thay aust take topther. It is
ti_, h __""r, th.t the need for .olidarity WIS reali.ed, and an. end lIl8de to
the sellith individ.... lis. of
many workera in this city.

.0

'I'HE EASTERN CAPE HllST NOT LAG BEHIND.
E.rly in 1921, one of the fir.t examples of workers' organiaation occurred
right in thiR city. Juat on th~ koppie near Livingstone Hoapital. the great
leador CJerl~llt8 Kaddie .lldreGocd thouaonds of workera to prell for higher
wasell. Thia ~"'ll Oll~ of the fi.rat occasions Ilhen utlskillel! workers in South
Africa ClllI'~ taeether to deride their own future.

Much bas happened eince that day in 1921 But who can honestly .ay the worker.
of Port ElizlIbeth havll idvlInced much .ince then1 If your wa;!' are h~ther,
it ie minly ,h~ to the rise in the cost of lil1in&: Have the leasons that
Rad.lie tllUeht the vorr.ers S4 years sgp .11 been forcotten1
It is tico for you, the wodters, to start building up the SSlllt kind of solidarity that your bthen and grandfathers built II!' in this very city all those

years ago. 1:fithout this .olidarity, without thia unity, 'au will spend the re.t
of your days as a slave to your wa&'!!.
The employers and tho authorities have cleverly used their vut supplies of
.oney not only to buy info~rn, but al.o to buy 60~ worker. into silence.
llorl:.cra sec thllr only the aervile Illld ohedient \lorkers get promotion - and 10
a deadly ailence falla on the factory. Each man competes with hi. comrades,
each sec!ting his O\m advancellll,!nt.
This is cJlact~y what tha employers and the authorities want. While the workers
ate coa:petine betl/een each other - who is to get this job7 ,,-ho is to set the
vace increase1 uhn is to be prolmted7 - they have no tillle to fight against the
eqlloyerl
Clement. Kadelie and e,~ry other union leadet =ade one point above all other.
be united! Act toe;etber: n.ete is no place for disunity between the worketll:
For unless the woders advance together, they do not advance at sll.

Eqlloyers sre only roo glad ro have disunity Slmmg the workers. Ir means they
can pay one or two workers higher wages while the majority of workers are
paid even less. Until there is solidarity between the workers, the employers
will play you off against each other - and only the boss will benefit,
We can go on for pages explainiug why unity is necenary. But unity is not made
of worijs - it is made by you and your fellow workers in your factory, Go,
8tarted~

UNLESS THE WRKERS ADVANCE IDGETHER; THEY DO NOT ADVANCE AT ALL!

P.8. mlIONS IEKAND AIBQtJ.\T! INCRBAS!

in Port Blizabath .ra snary. At a racsat ..atlnl of th. Industri.l
Co\IDcil for the buildlua industry the. bo......kad tha unlona to accept sa
Incna.. of only 5c - 6c an hour in the von.ra· v.,.•• Thay aald t.bat thb vea
to help tb.m fiBbt inflation.

Wor~r.

The work,' UniOQ8 refused thb md Gelll4Ddad an increase of at. lea.t 9c Ul hour.
9c and hOG1l ItOre loJould uan that ths wod~uI would only ju.t ba .bl. to buy
the
amount that they did laat yoar. What the boaa.s BIked for vould not
eV~ln keep their "ace' up "ith ths ria. In price of food, bus-far••• clothe.
and ~y other thincs. So it i. not surpri.ing that the worker. vould not agr••
to ~ bo••e.· proposal••

'.elI

Th. vorura r.ceh. wry 10lf' v.... a. it b. Thay cannot b••lEp.ct.d to pay
~r. tbaa th.y do .lr.ady for the bo•••• • infration.
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