5
are represented. HOI,ever. the black worlcen are dissatisfied with their reprelIentative. They feel he haa been intimidated and ill too afraid of victimisation.
On one ectasian he has reported back to the workers incorrectly. The workers

will not raise this problem

a~ain

until they have elected a new representative

who has their intetelle,; at heart.
Hmlever. it appC&t3 n5 if it is not only the spokesman's fault that the workers
are badly reprcsenrcrl. the system of satisfying woll'l<ets' grievances is itself
inadequate. James 1',.1lcl,e told us that their spokesman has no influence in the
dec.it;iooo ::ude by t! 1 elt '''f I!ssodation. No DUtter who they elect to represcnt
them on the Staff Al)so~iiltion they 11ill still have little ssy in lnatters affecting
their aim lives.

The strength of the rl'lilway \!orkers should lie in their

unity. But the question of six re::mths oc thr(!e ;ronths lCilve does not directly affect those workers
who live penranently in C"l'e Town. They arc not prepared to run the risk of
victimisation foc the problems of their fello" workers. Bosses try to use the
division bet"men urbatl and contract workers for their own benefit. However, as
is shown in the article on the Durban st..-ikes, the workers cannot hope to achieve
anything unless thoy stand tonether at all times.
QWI\

James Radebe told us that Ilork<lrs were too scared to lose what few privileges
they had. They ~lere too \'!orded about their own problems to act in the interests
of all the ,rockers, together.
There seem

eo

be three problcms which seriously affect railway workers.

Firatly, ~here ele~ted rcprc~cntative is unreliable and ineffectual. This points
eo the importance of workers' electing representatives who hole their interests
at heatt.
Secondly, the syste~ of representation will not satisfy the workers' grievances.
For thie reason worktr" ('annat rely on the forms of repreBentation they are now
granted, th~y can only rely on their own unity.
Finally, the railw"y bOl/aes arc oKploiting the d:i.visions between workers, As
long as they are allm!ed to do thio, the workers will not have strength.

The lmrklllcn'll Com>,>onsation Act is tht! low which gives some protection to
workers iujured in en ac6tlcllt. ,!t \Jork. It a1101/6
i) payllJ::.'ut to 11 IIvrl:Cr-i",Liie lie' la--ctf work
2) (laYf~nL to a "orh,r I'ho haa I.:ccn llcr=neutly hamed
3) pay=nt t.o the d:.ll'crodo.ltil of 11 'wrl,ct who has been It; He,j
4) l);~ylt':lnt of tile burial (l:1l"!\~(''J "f 1:1 I/ork..,r ·.. h" has b"'m killcd
5) I'l'IYC12nt of the ~cdj.c,il r'"<:!,I~e3 of ''''rker" inj"T'C'l.
Thl,! c!?loycr

;$ r:.;u:nt La rCf'urt

all (ICcirl"nl'J, lIud !,'oney is 8et IIside for
Io'orken falling into cue of the five g[('ul'~ nl,o,\"C. 'l'he Ic"Orlo"et should claim
Ll,ds ,o07cy, dti'cr throu~11 the cU:l'lo)lor or through the Ad"it:e lJure'lu, "ho
Iltll 1!rJ.te to the ;-lo:·l~c':1' Coqlc·ulntion C<l=isr.io\\cT'. lIho !<oN!l'S all thl!. IlDney.
I~ecl!.ntly the r.O'larr.l.~llt p;;bliBhefl

a

Hat of all the ....orkera 11110 h.-vI!. r:loney

U.-lin to the"l. "aiting for thca at the Co""'iosioller'll office. The followinp;
a~c sor~c, of the Cupe 'L'c:m "orl.Q~!I for Ilho!'.:.' there is n lot Qf r.-.oney, together
w1th theH <Hllr'lr.r;C3 froll! the t.llr.~ of ttc c:ccid{·nt. If yOll ~now any of
the~e peo[,le, tell rl'clJ to Co olonn to the Advice Bureau, 80 that a letter
can bc o(!nt off to c~t th~ir r.:D:ley.

~chae!-..J2..li!.~~ (NIl! 39(,122.7), c/o Hygienic Dist Co, Eden Rd, Observatory R84,

otyntp 'i'6hez~ (lIIN 1953051), c/o Aer l1arine Stevedcring, P,O. Box 2790,
Cape 'fOtJD
1l26,25
Qulmln!1 Butsbi (NlN 4709010), c/o Table Bay Stevedores, P.O. Box 3270, Cape
Town
RllJ,90.
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WITY IS STRENGIH:
Some ,earl ago Port Elizabeth'a workerl vere the beet ors-niled in the country.
'lbe, had IIilny stroog trade mionl which led them in the strussJe for hiper
wap" Today there are no Itrong trade mion. left. And recent attelliptl by
worken to org.:mise hera have COCle up as-inlC two preble.,:
i) informen
ii) laCk of lolidarity.

We will not deal vitb inforsen here. The workers know how to deal vitb the ...
Thele disgUiting gentlemen are pathetic creatures, whose importance will last
only u long as they are useful to the authoritiee - after that, they are
csat asido. to be ignored by all decent men. How sad that in their greed for
lIlOUey they cnn betray tb.ir fellow workers - and yet not .ee that they are
merely beine used 81 tools by their opprenor"

But the aam~ reasona which drive men to beco~ informers, are at vork to
break doom rhe 60lidnrity - the unity - of the workers. Inatead of acting
together, rbe vorkers in Port Elizabeth .re each pushing their awn wheelbarrow.
Inatead of acting like one man in getting better conditiooa, each IlI8n acta
alone and aeparately, hoping tbat be, at leaat, will better hillllelf, even if
tha other vorker. are left behind.
Of course, this caunot be .aid of the . .a. of workers - who require only leadaubip and training to real i.e what acep' thay aust take topther. It is
ti_, h __""r, th.t the need for .olidarity WIS reali.ed, and an. end lIl8de to
the sellith individ.... lis. of
many workera in this city.

.0

'I'HE EASTERN CAPE HllST NOT LAG BEHIND.
E.rly in 1921, one of the fir.t examples of workers' organiaation occurred
right in thiR city. Juat on th~ koppie near Livingstone Hoapital. the great
leador CJerl~llt8 Kaddie .lldreGocd thouaonds of workera to prell for higher
wasell. Thia ~"'ll Oll~ of the fi.rat occasions Ilhen utlskillel! workers in South
Africa ClllI'~ taeether to deride their own future.

Much bas happened eince that day in 1921 But who can honestly .ay the worker.
of Port ElizlIbeth havll idvlInced much .ince then1 If your wa;!' are h~ther,
it ie minly ,h~ to the rise in the cost of lil1in&: Have the leasons that
Rad.lie tllUeht the vorr.ers S4 years sgp .11 been forcotten1
It is tico for you, the wodters, to start building up the SSlllt kind of solidarity that your bthen and grandfathers built II!' in this very city all those

years ago. 1:fithout this .olidarity, without thia unity, 'au will spend the re.t
of your days as a slave to your wa&'!!.
The employers and tho authorities have cleverly used their vut supplies of
.oney not only to buy info~rn, but al.o to buy 60~ worker. into silence.
llorl:.cra sec thllr only the aervile Illld ohedient \lorkers get promotion - and 10
a deadly ailence falla on the factory. Each man competes with hi. comrades,
each sec!ting his O\m advancellll,!nt.
This is cJlact~y what tha employers and the authorities want. While the workers
ate coa:petine betl/een each other - who is to get this job7 ,,-ho is to set the
vace increase1 uhn is to be prolmted7 - they have no tillle to fight against the
eqlloyerl
Clement. Kadelie and e,~ry other union leadet =ade one point above all other.
be united! Act toe;etber: n.ete is no place for disunity between the worketll:
For unless the woders advance together, they do not advance at sll.

