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Workers eftetl uk ~ "What h ABASEBENZI1" In this article we vi11 look at
vho publishes ABASEDENZI Bud why it is produced.

AHASE~ZI ia publi.hed by an organi.'tion called the U.ge. ~aBion, which
cOUli.t. of a small number of .tudent. from the Univer.ity of Cape Town.

Why do these atudent. publilil thia new.paper1 Firstly, ""e believe that
worker. are depriv~d of information and knovledge. It ia extremely important
for worke•• to know about the things thet affect them. Only if worken know
how to orgaalae can they unite for better wagel and working conditiona!
unly if they under.tand the cau.el of their exploitation, can they put an
end to exploitatioll~

l'lle workers of c:..pe TOIrn need thia knowledge to ndvance their interests.
l'hey need to knO"l what ia happening to workers in other factories in Cape
TOlin aa well aa in the rut of South Africa. l'hc::y need to know what other
workera are thinking and doing, so that they may UtIite more eaaily. This
then ia the main taak of ABASEBENZI; to asaist (in only a amall way) the
workers' movement in South Africa.

The second reason why AIASEBENZI is publi.hed ia to help individual workers
vith particular problems. Mo.t of the proble~ which face workers are pro
blellll which can only be aolved by YOrkers acting together. But there are
other pi:oblem. "hich can be IUOre euUy helped. ABASEBENZl, therefore, alia
tries to info~ workerl about .uch thing. al their pay-alip. and unemploy
ment in.urance. In this il'ue, for example, we look at Overtime.

ABASEBENZI attelllpts .U an tililn to be of lervice to che ..."rken of Cape
'f0lm. Because of this, it welcomes BTly critiei&t:l9 that the 1oI01:kers mny have.
When we receive criticism of ~~SnHNZI from the ...orkera ...0 are happy, not
angty. Criticism does not mean w. are weaK, but TatheT. that we Bre stTong.
It infu.es more life into our body. That is vhy we ...elcome it.

ABASHBHNZI ia for workan and DWch of it ia written by workeTs. Tell ua what
YOU think of ABASEBEMZI. Either write to ua at ABASF~~~ZI, c/o the S.R.C,
University of Cape Taun. Rondebo.ch. Otherwi.e why nvc apeak to your fellow
workera, your works colllllittee or the Workers' Advice Bureau about ABASEBENZI1

ENGINBEIl.lNG WORt<BRS tINlm:

Workon wet orsanloe tbelQelvee in overy factory: But "hen they have done ao
thoy muat not ait bock. Rather thoy w.t &0 out end organise 1I0rken in other
factorial. Only in thie vay un they increase their strength end achieve greater
thines·

Thie i. whet ABASEBENZI heerd when it vas invited to a meeting of Bngineering
wo~ra in Cepe ~own laat =onth. The worker, cam from three different factorie.
Gearinge. TrllDacope and Copa Stcol. They wore lIlDatlng together to .ee if it lIa,
poa,ible to unite all Ensinc::oring workers.

Workor, in theee factorie. have found thet often. when they try to make de~da.

all the booac::a in the Engineoring factode. are united together. If worker.
l114ke dellllU1ds for hieher ueg.e they oro told thac they cannot receive IDOre money.
The boaaes toll them thnt whet thoy receive ia tho same as the wages offal I tha
wonot'l in the rc::st of tho Encinaortns industry. If wor!:arB a.k for b.tter
condition. they are told that the conditiona are the same tbrougpout tba Engi
Harina induauy.

The lellon for workera La dear. If the vorken are to achieve the! l' demanu tbay
cannot rocain iaolated in ona foctory. Longa ago, the bos.ea organiled togethar
to furthar their 0Wl1 intereau. It is nov tlllll for workera to do tha ._.


