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COSMO PIETERSE: 

ELIZABETH KEEBLE: 

MR. D. MUSOKE: 

This week we hear from the holder of a new post at 
Maksrere University in Kampala, Uganda, and, also from 

the £jrst Vice-Chancellor of the six-year old Universit} 
of Malawi. 

So first to Makerere where the University fairly re

cently appointed a Public Relations Officer. The 
first incu.mhent of this new office is Mr. David Musoke, 

himself a graduate of the University. When Elizabeth 
Keeble spoke to Mr. Musoke for us, she asked him first -

Isn't it rather unusual for a University to have a 

P,R.O.? 

I am sure it is not rather unusual. As a matter of 
fact it has become a fashion these days for organi

zationi besides Industries to have a P.R.O. For 
example, in East Africa, nar-es-Salaam University has 

got a P.R.O. Many organizations, for example, here in. 

Kampala are now picking up the idea, I don't know 
whether they're doing it for window-dressing, but it 

gives a good image for such an establishment t6 have 

a P.R.O.; somebody to be handy in ,case something 

happens, someone to give a good image of such an 

Institution. 



COSMO PIETERSE: 

MR. D. MUSOKE: 

"" - c... -

Mrc David Musoke, recently appointea Public Relations 
Officer of Makerere University 1 Kampala, UgandaJ talkint 

to Elizabeth Keeble o~ the office he holds:, and its 
meaning in general practice. But to come to Mr. Musoke'~ 

own position. Mr. Musoke sees the work of the Uni

versity Public Relations Officer to include linking the 
students• world with the world at large. This means 

he must explain the University to the country's citizenF 

and also show how relevant the University is to the 

life of the ~eople in general. His office, will, 

thereforeJ amongst other things, organize public lect

ures and publicise University activities through press, 
radio and television. There is a wide area of liaison 

work, of compiling information, and of spreading in
formation, that his department will cover. To mention 

specific cases that have already arisen: 

For example, recently Prcfessor Ali Mazrui of Political 
Science went to Britian for a lecture tour immediately 

after a coup, a military coup in Uganda. Now people 
had the ~rang end of this, and they entertained sus

picions about his visit promptly after the coup. Now 
in order t~ clear the air and put everything in the 

right perspective, I went and interviewed Professor 

Mazrui about his visit and this interview was carried 
in the press. So that the wrong impression which might 

hav2 been created b~ his immediate departure for 
London was corrected. Now I will be doing the same wit 

other departments, and heads of departments, and I'll 
be issuing statements to the press, the radio and the 

television 1 to explain why people are moving where, 

and why certain things are being done4 
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You were, I believe, appointed to this pos i tion before 

the military coup in Uganda in Jc:.nuary, out I expect 

since then you've had quite a lot of work t o do to 

correct wrong impressions? 

Certaiuly I've had to correct some wrong impressions 

which were entertained. For example, in the 
11Natio1rnlist" a paper published in Tanzania, in 

actual fact it is the ruling parties newspaper, Now 

in their artciles, they said Makerere was under the 
threat of the Uganda armymen, that they were threatening 

us. This was entirely untrue, and the University is as 
normal as it has e7er been, and the fact that there 

has been a coup has not affected the University at all. 

Dia you act ..... ally write a letter to tha "Nationalist" 

to correct this? 

Yes, I had to write a reply to this article whicn I 
thought was hostile to the University and was telling 

n0 truth a+, all. 

Mr. David Musoke, Public Relations Officer of Makerere 

Uni""rersi ty, Kampala, Uganda, talking to Elizabeth 

Keeble about some aspects of his work. And now from 
Mo.kerere to Malawi, to hear from Dr. Ian 'Michael the 

first Vice-Chancellor of Malawi's first University. 

The University itself is now six years old, and consisti 
of five colleges which lie about 200 miles apart. Wel l 

this, naturally, creates problems, More problems were 

at one stage created by the structure of the University 

of Malawi. It caters for students for degrees, and for 
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m:tudents for diplomas; it hopes to supply chiefly the 

so--called middle,~level technical staff that developing 
industry in Malawi requires. About two-thirds of its 

student population study for certificates and diplomas. 
Dr& Michael refers to the diploma-holders as diplomists 

Now seeing that at the University of Malawi there are 

so many more potential diplomats, or diplomists, than 

graduates, can it be regarded as a real University -

Dr. Michael: 

It's a question of levels and standarJs. I would be 
horri~ied if our standards were any lower than those 

of an orthodox University. It is the standards that 

matter, the standards by which you jucge the intell

ectual quality of the work, the standards of thorough
ness, integrity, of search for kno,..,ledge. All the 
basic academic and intellectual standards are important , 

but they are not, and they never have been, the 

exclusive property of those studying for degrees, or 
researching. Ideally they operate in a primary school, 

there ar9 relatively appropriate, intellectual and 
scholarly standards at alllevels of education. What 
we have done is to shift the explicit, and conventional 

applicatio~ of these standards a notch down the scale 
c,f levels, and the level of our diploma work is 
slightly below that of an ordinary degree in a 13.ritish 

University. But there is another point which should 

also be remembered and that is, we are talking about 

levels of work, out not quality of students. 

Part of our realism over the man-power situation has 
been to restrict the entry to degree courses to a 

hundred students a year, and with ~ach year the number 

of school-leavers with acceptable educ_ational qualific

atiors is increasing, the standard of -entry to the 
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degree courses rises, a:-1d it is now true , I t hink, to 

say that between a half and two-thirds of t hose of 
our students who are on diploma courses , would be 
entirely acceptable for degree work. The q_uality of 

the students is quite orthodox for most Universities. 

Has the inclusion of both degrees and diploma work 
within the one insitution, and the academic structure 
which has resulted from it led to any special difficul

tiea? 

I don't think it's led to diffioulties, but, of course, 

it started with difficulties which we haven't by any 

means resolved. We've referred to a natural suspicion 
on th~ part of the outside world as to whether we were 

real, that doesn't worry me very much. We get our 
students accepted, we get diploma students accepted for 

further work in degrees and get degree students 

accepted for higher degrees. 

The subtler difficulty was, and remains, the natural 

conservatism of most studentsJ a feeling that a degree 

is better than a diploma and, therefore, students on 
degree courses are better than students on diploma 
courses am3, therefore, that a college which works 

more at degree level than at diploma level is/~etter 

college than the other. These in-built potential 

snobberies affect our students and our staff, they are 
much less bothersome than they used to be, but they 

persist. 

Dr. Ian Michael, Vice-Chancellor.of the University of 

Malavi, talking to Douglas Lamb about the standards, 
the structure, and some of the difficulties of the 

six-year old University. 
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We shall return to the quGstion of stancJards later in 
this report. But m€anwhile, the University is committee 

to being useful to the community that supports it. Has 

this happened? Does the University link with agri
culture, industry, government? And to what extent? 

There are contacts, such contacts are never sufficient. 

We've tried to make them strong from the start, partly 

through the obvious personal involvement of senior 
University people with senior oivil servant s, more 

formally through C0 nsultative Committees set up by the 
University but bringing in the representatives of 

Government and private industry. These Consultative 
Committees have proved extremely useful, particularly 

in the field of agriculture 9 and in the wiaer field of 

natural resources 

and engineering. 
always, they need 

in respect of our business courses 

The contacts are quite good, but as 
to be strengthened. 

The extent to which our students are being used I 
suppose .:.s crudely measured by the readi11ess of which 

they get jobs and, so far, there has been no difficulty 

at all in this, except momentarily perhaps, a slight 

predujice on the part of some employers against stuaent 1. 

who emerge with a degree in Social Science, so called. 
We include History, which is a very safe subject in 

most people's view amongst the Social Sciences, so we 

hope that this may steady the nerve of employers, who 

are faced with a gruaduate with a Bachelor of Social 
Science. But both the diplomists and the graduates hav 

so far been able to get jobs without difficulty. 

To turn to another area of relationship Dr. Michael 1 

the Gniversity of Malawi has largely a foreign staff. 
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In this situation is it possible for the work and the 

teaching and research of the University to be 
sufficiently related to the national culture? 

This is a question which has bothered us from the start~ 
We began by asking rather naively perhaps, what the 

University would be, which tri0d to respond directly 

and appropriately to the specific African and spec
ifically I1alawian environment in which we, as foreigner£ 

were being asked to work. The question itself was 

viewed with some suspicion, there was a little bit of 
a feeling that we were implying that what was best in 

our own countries was too good for Malawi. This of 
course was not the case, we were a.ware of the cri ticimns 

that had been made of earlier Univ-ersities in Africa, 

that in their curriculum and their organization that 
they had imposed a Western culture from Western feelings 

on thei~ host countries, But, in essence, we were askec 
to bring in th~ best that we knew, and we have tried to 

express relevance, not so much through the design and 
organization of the University, because here there were 

no models, but in the curricuJJ..un and in the interpre

tation of conventional subjects in the application of 
them to the culture and traditions of this country. 

We ought tJ be doing a great deal more than in terms 

of African Studies, to give it a very wide blanket termr 
than we do. Our involvement is partial through 

individual research workers in Sociology, particular 
items like traditional dances, and bits and pieces here 

and there which are important individually, but don't 

add up to an integrated programme, making the sort of 

impact that we would like to happe~. This I'm afraid 

to say is just a question of money. 
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Mone;y, _then, is a problem. Then what about standards. 

How does Dr. Michael see the present situation at the 

University of .Malawi. 

We have good students, we have a good staff. The 
teaching is pretty good, there is research being done . 

The whole area beyond that will, of course, deve l op 
over the years. By this, I mean the relationship 

between the internally organised UniversityJ and societ:· 
This is where the foreigner has his limitations. 

I see that it's been my job to get the Univers i ty 

started in such a form that will not make it too 
difficult for my successors, to fit it in far more 

successfully to the overall society of the country than 
we can do. This raises, of course, these huge questionP 

about the elitism and the position of the graudat es 
and diplomists in society. We are afraid of elitism. 

We don't like our students, and the society does not 
like our students to think that they are special or 

privileged people, and they don't. They neccessarily 
seem to behave in that way, as all intellectuals seem 

occasionally to behave. We are trying, in all sorts 
of ways, to adjust and keep the relationship of our 

students to their homes, to the countryside - but this 

is a job fer my successors to polish and refine. Until 

it's done there can be no complacency. 

Dr. Ian Michael, Vice-Chancellor of the University of 
Malawi from its inception and over the las t six years, 

talking to Douglas Lamb_. 
And with those 1:ncomplacent thoughi::;s from lialawi we 

come to the end of another "Unive..:sity Report", so 

until ne~t week, from me, Cosmo ~ietsrse, it's go odbye 

for now. 
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