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o.o Introduction. 

.ll 

CRITICAL COMMENT. 

I interviewed Rev. Phakathi, after we had failed to get hold of 

Mr Nduli. The interview took place on the 17th of November 1994. 

The setting for the interview was very convenient, it was on a 

monday morning and nobody disturbed us in the reverend's lounge. 

Rev. Phakathi's parish is situated in the Edendale valley. It is 

one of the five churches along the Edendale hi~1way. 

Before I interviewed him I made an appointment on the 16th, then 

came the following day. All was well and he was prepared for the 

interview except for one thing he refused to be taped. I tried 

to push my luck but thought that it might annoy my interviewee. 

He was "'lso not very keen to be interviewed, which was a 

predicament on my side because he usually gave short answers and 

referred to hi~1er authority. 

1.0 Biography 

Rev. Phakathi was born in 1935 in Zululand. He comes from a 

family of five, with two brothers and two sisters. They are still 

alive. His father died in the late seventies, but his mother is 

still alive. He went, to school in 1945, but was forced to abandon 

it because of eyesight problems. He later on married and has 

got one daughter. 

He trained to be a pastor 

Sweet.waters) from 1982 to 1984. 

been working around Natal for 

at UBI (this institute 

He was ordained in 1987. 

sometime. He arrived 

is in 

He has 

at the 

present parish in 1989, when there was alot. of violence in the 

midlands. 
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2_0 Material circumstances 

The interview was conducted in the lounge of the Reverend. There 

w;;;.s long table were I found him working. He was apparently 

writing out some baptism certificates. I sat opposite him, 

which was good for me, because I could observe all his non verbal 

signs. 

The phone rang only once, when I arrived and it was for the wife. 

Fortunately it never rang during t,he whole interview. 

There was electricity his house. When I produced the tape. He 

refused to be t.aped. He said that intervj ew were written down in 

the old days they could still be written down. So I had to put 

the tape back and tried to write as much as I could. When I was 

asking him questj on and writ. j ng things down, he wa.3 giving me 

short answers. But when I packed my file and was about to leave 

they offered some juice. Then we started discussing general 

L.~sues. This js when he gc1ve some more information, this time 

w;,.s able to discuss freely. I thovght that he might have been 

intimidated by me asking questions and writing down his response. 

3 _0 Social structure of the interview_ 

The social structure was very conducive, I am black and he is 

also black. The only problem I noticed was that he was bit 

intimidated by the fact that I was coming from the University of 

tfa.tal. Whilst. htltS highest level of ed1.Kation was only standard 

seven. 

Even though I am black, I am not excellent in Zulu. So I opted 

to use English as this was going to facilitate easier 

coimnunication between him and me. Thj s might have intimidated 

him. Because generally a Black man here in Natal is supposed to 

know Zulu otherwise he is not a 111imti1- However, this was not a 

major problem as I later on found out t.hat the reverend was very 
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fluent in English. Also to balance the whole thing I also wished 

them goodbye in Zulu and uttered some praise poem to them. This 

showed that at least I could speak Zulu. 

4.0 Non-verbal signs 

There were two non-verbal signs which I noticed once the 

interview had started. These all indicated to the fact that he 

was not very keen to have the interview. 

The firstly, he kept on blowing his nose. And complaining 

bitterly that he had a cold. This was detriment.al to our 

interview because t.hrou~1out the session he had to make me aware 

of the fact that he was not very well. 

Secondly he limped when he wanted to show me the photographs and 

the barrets. These :3ignals were telling me that the person I was 

interviewing was not well. He lc1ter on explained that he was 

involved in an accident in 1970, so the pain in his hip was 

coming back aft.er twenty four years. 

Bearlng this in mind we managed to carry on the interview with 

some success. 

5.0 Restructuring of Data. 

This was indicated in two areas, when I asked him about his 

relationship with the other churches he said it was great and 

there were no problem. It was in the way he said it which made 

me to be very suspicious. Things usually are not wholistically 

grea.t there are some problems here and there. 

The other area is the fact that they are not 

relationship with the African culture. When I 

relationship with the local culture he said that 

in very good 

asked him he 

they did not 

But, whilst discussing he hinted at the fact have any problems. 
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that they do not a.llow people to wear beshu, this in itself is 

conflict with the local culture. On the other hand leopards skin 

are used for their attire in the church. 

The picLure he painted was that everything is good, but in 

talking to him you could sense some deep problems. 

6.0 Significant omissions. 

The Rev . left out a lot of information regarding the way the 

church was formed and it~s subsequent development. This he 

attributed to the fact that he was ignorant and still very young 

in the church. The problem I have with this is that he said 

that his father was a pastor in the same church. This implies 

that he should have been exposed to the history of the church for 

a long time. The Reverend is fifty nine years old. However, he 

was only ordained in 1987. This might explain the reason why he 

does not know much about t.he church. The fol lowing areas are the 

ones I think he omitted. 

1) He did not know for certain why the church was formed 

2) He did not know the early pastoral experience of the founder. 

:.::) He only showed me the list of the previous clergy and was not 

able to describe their experience. 

4) He could not accotu1t critically of the experience of the 

segregation. 

ti) He paJnted a picture which gave a good impre0eion, and did not 

account for any internal conflict. especially in as far as the 

place of training was contentious with some other p.:.lstors e.g. 

Rev. Dlamini. 

I discovered these omission::, when we compared the interviews in 

my group. Even though I tried my level best to get this 

information the interviewee claimed to be ignorant or too young 

to know about the facts. He also referred me to a higher 

authority. 



7.0 Cross References. 
In the cross references I found that there was no redundancies. 

The information he gave me was in line with the other 

information I got.. There was no inconsistencies, t.he only 

problem with my interview is that huge pieces of information was 

left out. The general framework of the information concerning 

the church was very adequate. The :;,rear the church was formed 

i.e. 19]7, the founder, Vuyana and the other successors. TI1is 

infromation was found in other interviews and 

the church. Also the point that their main 

bui]d the ~hurches. 

Tl1ese ar~ the cross references I had; 

other writings of 

empahasis was to 

In terms of interviews I had the following cross references 

1) TI1e interview with the president - Rev. C.B. Gwala 

2) The interview with a pastor who is a .i:•rinciple of a high 

scl1ool and very educated and contentious in the church - Rev. 

Dlamini. 

3) The Secretary of the Natal midlands Mr.T.N. Nduli - ~10 is a 

retired school teacher and very knowledgeable and the church in 

the midlands. 

Other sources; 
1) Conference Report, held on the 8/1/94; A talk on behalf of the 

congregation and cm introduction to the hjstory of the African 

Congregational church. 

:? ) Pamphlet on the history of the ACC focusing on Vuyana the 

founder (could not get hold of jt). 

:::q Pict.ureR of the churches build in different towns in South 

Africa. 

4) Constitution (was shown to one of our members in our group). 

5) Video Cassette (~1ich is with the president). 

These are the main cross references I had to rely on. They were 

ve.nr helpful in that they made me get a wider perspective of the 

church. I was able to fill in some of the missing details from 
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8.0 Assessment of the quality of the interview. 
The value of the interview was wor·thwhi le. even though the 

interviewee was not very willing to dispose the information. I 

wa.s able t.<) gather· a lot of things which were indeed helpful when 

we meet af; a group. What I found was the following when I 

checked some of the things like the date of the segregation, I 

found that there were no discrepancies, except for some 

omissions. The names of the individual, the years and the facts 

were tying with the other interviewf-;. 

Though the interview was short and to the point I found that it 

was good and substantial. 

9.0 Value in term of historical research. 

I came up with some facts and evidence in this interview and they 

were chronological. These were: where it originally came from 

i.e. American Board Mission; the year of separation from the 

original church 1917; the founder Rev. Vuyana; the main mission 

of the c:hu:t·ch - to build churches ( they have been doing this 

with great enthusiasm); the nmaes oft.her different presidents of 

the church i.e. from Rev. Vuyana to Rev. C.B. Gwala today. 

This is a big contribution to the historical research. 

Most of the material written on the ACC is in Zulu, this time 

they might get exposed to other audiences other than the Zulu 

one. Because our interviews were carried out in English. 

(3ome of the omission which might have been swept under the carpet 

are known to us now. For future reference this will be very 

helpfu] fort.he ACC because incidents jn future could be able to 

be explained because of the past. 

I waa also able to dialogue with the sources and able to 

interpret them in the light of our present social-economic 



conditions. 

There was some docwnent sources ( the ones mentioned in section 7 

under other sources), but we were still able to get more 

information from the living sources which is richer tl1an the 

documents sources _ Because they have experience and have 

interp1-eted their history in the light of their situation. 

Also we were able to show that the church is very import.ant. and 

needed very much in our society. By trying to interview them we 

ere showing some interest in them . 

10 . Conclusion. 

I have learned quite alot. form this experience of trying to 

conduct an interview and actually conducting it. The only 

problem I have is that the interviewee was not very willing to 

give much information and the refused to be taped. This 1:3 

indicated of some underlying problems. To protect him ( the 

interviewee), I would suggest that this interview be treated 

confidentially and not to be published. 


